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e¨w³MZ gvb Dbœq‡bi wi‡cvU© eB

Personal Development Profile

e¨w³MZ gvb Dbœq‡bi wi‡cvU© msi¶Yt 

e¨w³i DbœwZ wb‡Ri Kv‡Q| fyj I `~e©jZv Rvbv Ges Zv `~i Kivi Abyf~wZ m„wó n‡Z 

cv‡i wb‡RB wb‡Ri Kv‡Ri wnmve †bqvi gva¨‡g| e¨w³MZ wi‡cvU© msi¶Y n‡”Q 

wb‡Ri gvb Dbœq‡bi GKwU DbœZ cÖ‡Póv Ges wb‡Ri `~e©jZv `~i Kivi GKwU DËg 

nvwZqvi| GRb¨ e¨w³MZ wi‡cvU© msi¶‡Yi gva¨‡g GKRb e¨w³i ÎywU I `~e©jZv 

µgv¤^‡q n«vm †c‡Z cv‡i Ges ax‡i ax‡i gvbexq ¸bmgy‡ni weKvk jvf n‡Z cv‡i| 

`vwqZ¡kxj/`vwqZ¡kxjvMY gv‡S gv‡S e¨w³MZ wi‡cvU© †`‡L cÖ‡qvRbxq wjwLZ ev 

†gŠwLK civgk© w`‡q _v‡Kb|

e¨w³MZ wi‡cv‡U©i ¸iæZ¡ I cÖ‡qvRbxqZvt 

Avjøvn †mvenvbvû IqvZvqvjvi mš‘wó AR©b mKj †gvÕ‡gb e¨w³i GKvšÍ Kvg¨| 

Avjøvn cÖ`Ë I ivm~j (mv) cÖ`wk©Z c‡_ mycwiKwíZ I myk„sLjfv‡e Pjvi gva¨‡g Zv 

AR©b Kiv m¤¢e| e¨w³MZ Kv‡Ri h_vh_ wi‡cvU© msi¶Y I Kvh©Kix 

AvZ¥mgv‡jvPbvi gva¨‡g GKRb Avjøvni ev›`vn Zvi fvimvg¨c~Y© I my›`i Rxeb 

M‡o Zzj‡Z cv‡ib|

G e¨w³MZ Kv‡Ri wn‡me msi¶‡Yi ¸iæZ¡ Avj-‡KviAvb †_‡K Avi¤¢ K‡i 

mvnvex‡`i Rxe‡bi me©ÎB †`L‡Z cvIqv hvq| †hgb: Avj-‡KviAv‡b ejv n‡q‡Q: 

ÒAvcb K‡g©i †iKW© co| AvR †Zvgvi wb‡Ri wnmve Kivi Rb¨ wb‡RB h‡_ó|Ó m~iv 

ebx-BmivCj : 14

cweÎ †KviAv‡bi fvl¨ Abyhvqx Rvbv hvq †h, m¤§vwbZ `yBRb †d‡i¯Ív - wKivgvb 

Kv‡Zexb- gvby‡li mKj cÖKvi fvj KvR I g›` Kv‡Ri wnmve h_vh_fv‡e msi¶Y 

Ki‡Qb| †kl wePv‡ii w`b Avjøvni `iev‡i GB wnmve †ck Kiv n‡e| †mB Abyhvqx 

gvby‡li kvw¯Í I cyi¯‹v‡ii e¨e¯’v Kiv n‡e|

nhiZ Igi (iv) e‡j‡Qb: ÒAvjøvni Kv‡Q wnmve †`qvi Av‡M wb‡RB wb‡Ri wnmve 

bvI|Ó

nhiZ Av‡qkv (iv) †_‡K ewY©Z, ivm~j (mv) e‡j‡Qb, ÒH Bev`Z Avjøvni Kv‡Q 

me‡P‡q †ekx wcÖq †h Bev`Z wbqwgZ Kiv nq|Ó - mnxn †evLvix|

mvsMVwbK Kv‡Ri Ask wn‡m‡e e¨w³MZ wi‡cvU© msi¶Y G msMV‡bi mKj 

G‡mvwm‡qU †g¤^vi, †g¤^vi I wmwbqi †g¤^viM‡Yi Rb¨ Riæix| 

e¨w³MZ wi‡cvU© ivLvi wbqgvejxt 

1. †KviAvb Aa¨qb:

gyÕwgb Rxe‡bi g~j †cÖiYv kw³B n‡jv Avjøvni Kvjvg Avj-‡KviAvb| G n‡”Q 

Bmjvgx Áv‡bi g~j Drm| Rxeb‡K mwZ¨Kvifv‡e M‡o Zzj‡Z n‡j †KviAvb †_‡K 

Ávb Avni‡bi weKí †bB| GRb¨ cÖwZw`b †KviAvb Aa¨qb Kiv cÖ‡qvRb| wbqwgZ 

†ZjvIqv‡Zi mv‡_ mv‡_ A_© I e¨vL¨vmn †KviAvb kixd †_‡K ey‡S ï‡b co‡Z 

nq| Gfv‡e †h w`b cov n‡e †m w`‡bi wi‡cv‡U©i N‡i wUK (√) wPý w`‡Z nq|

2. nv`xm Aa¨qb:

nv`xm Bmjvgx Áv‡bi Ab¨Zg Drm| †h‡nZz nv`xm n‡”Q †KviAv‡bi e¨vL¨v I ivm~j 

(mv) Gi Rxe‡bi ev¯Íe bgybv, ZvB †KviAv‡bi mv‡_ cÖwZw`b nv`xm ey‡S ey‡S 

A_©mn cov cÖ‡qvRb| KqwU nv`xm cov n‡jv Zvi msL¨v wi‡cv‡U© D‡jøL Ki‡Z nq|

3. Bmjvgx mvwnZ¨ Aa¨qb:

Bmjvgx Av`‡k©i Dci wU‡K _vKv I Avgj Kivi Rb¨ mwVK Ávb I Cgvbx gReywZi 

cÖ‡qvRb| Bmjvgx eB cÎ covi gva¨‡g Zv AR©b Kiv m¤¢e| msMV‡bi †`qv wbw`©ó 

wm‡jevm Abyhvqx wbqwgZ eB cy¯ÍK Aa¨qb Kiv cÖ‡qvRb| wm‡jev‡mi ga¨ †_‡K 

Ges wm‡jev‡mi evwni †_‡K hZ Bmjvgx mvwnZ¨ cov n‡e Zv cÖwZw`‡b KZ cwigvb 

cov n‡jv Zv wi‡cv‡U© D‡jøL Ki‡Z nq|

4. Rvgvqv‡Z bvgvR :

Avjøvni `vmZ¡ I bexi AvbyM‡Z¨i cÖ_g ev¯Íe wb`k©b n‡jv bvgvR| bvgvR 

Rvgvqv‡Zi mv‡_B Av`vq Ki‡Z nq webq I Mfxi g‡bv‡hvM mnKv‡i| bvgvRB 

Avjøvni ˆbKU¨ jv‡fi ¸iæZ¡c~Y© gva¨g| Gi gva¨‡gB ev›`vn jvf K‡i Øxwb Kv‡Ri 

A`g¨ †cÖiYv kw³| e¨w³i wfZi I evwni‡K mymvgÄm¨ K‡i M‡o †Zvjvi GK kvwYZ 

nvwZqvi G bvgvR| bvgvR KZ Iqv³ Rvgvqv‡Z Av`vq n‡jv Zv D‡jøL Ki‡Z nq 

Ges Avjøvni †`qv bvgv‡Ri Rb¨ wbw`©ó mg‡qi g‡a¨ Aek¨B bvgvR Av`vq Kivi 

†Póv Ki‡Z nq|

5. mvaviY Aa¨qb:

msMV‡bi Rbkw³i R‡b¨ wba©vwiZ wm‡jevm QvovI wewfbœ gva¨g †_‡K Ávb AR©b 

Kiv cÖ‡qvRb| g¨vMvwRb, cÎ-cwÎKv, wk¶vg~jK wewfbœ K¨v‡mU I B‡j±«wbK 

wgwWqvi mvnv‡h¨ KZ N›Uv Ávb AR©b Kiv n‡jv Zvi wn‡me wi‡cv‡U© D‡jøL Ki‡Z 

nq|

6. `vIqvZx †hvMv‡hvM:

gvbeRvwZ‡K Avjøvni Øx‡bi cÖwZ †nKg‡Zi mv‡_ ̀ vIqvZ †`qv GKwU AwZ ̧ iæZ¡c~Y© 

KvR| GB KvR my›`ifv‡e AvÄvg †`qvi g‡a¨B i‡q‡Q gywgb e¨w³i mdjZv| Avjøvn 

cv‡Ki Kv‡Q i‡q‡Q Gi R‡b¨ Amxg cyi¯‹vi| GB `vIqvZx †hvMv‡hvM 

mycwiKwíZfv‡e Kiv cÖ‡qvRb| mgv‡Ri Kg©V, PwiÎevb, eyw×gvb, mvgvwRK, mr I 

mZ¨wcÖq †jvK‡`i‡K eÜy wn‡m‡e evQvB K‡i wbqwgZ †hvMv‡hvM Kiv DwPZ| cÖwZw`b 

mv¶vZ A_ev †Uwj‡dv‡b evPvBK…Z KZR‡bi mv‡_ †hvMv‡hvM n‡jv Zv wi‡cv‡U© 

D‡jøL Ki‡Z nq|

7. cvi¯úwiK †hvMv‡hvM ev Kg©x †hvMv‡hvM:

AvšÍwiKZvc~Y© cvi¯úwiK Avjvc-Av‡jvPbvi gva¨‡g Avjøvni Øx‡bi Kv‡R DrmvwnZ 

Kiv, ci¯úi‡K Rvbv, Ac‡ii mgm¨v mgvav‡bi †Póv Kiv, cvi¯úwiK civgk© I 

ms‡kva‡bi D‡Ï‡k¨ Av‡jvPbvi gva¨‡g e¨w³i gvb Dbœq‡b mnvqZv Kiv I 

cvi¯úwiK ms‡kvab Kg©x †hvMv‡hv‡Mi cÖavb j¶¨| weï× wbqZ I ¯^”Q AvšÍwiKZv 

Qvov GwU m¤¢e n‡Z cv‡i bv| mycwiKwíZfv‡e myô wbqg c×wZi gva¨‡g ci¯úi 

†hvMv‡hvM Kivi bvg Kg©x †hvMv‡hvM| Kg©x †hvMv‡hvM mv¶v‡Z A_ev †Uwj‡dv‡b n‡Z 

cv‡i| wi‡cv‡U© †hvMv‡hv‡Mi msL¨v D‡jøL Ki‡Z nq|

8. mvsMVwbK ˆeVK : 

msMVb KZ©…K cwiPvwjZ A_ev Aby‡gvw`Z ˆeVK mgy‡n †hvM`vb Ki‡j Zvi msL¨v 

wi‡cv‡U© D‡jøL Ki‡Z nq| msMV‡bi `vIqvZx ˆeVK, cÖwk¶b ˆeVK I mKj cÖKvi 

mvsMVwbK ˆeVK G AvIZvq ci‡e|

9. mvsMVwbK mgq `vb:

msMV‡bi Rb¨ †gvU KZ N›Uv mgq e¨q Kiv n‡jv Zvi wn‡me wi‡cv‡U©i ÒmvsMVwbK 

mgq `vbÓ Kjv‡g D‡jøL Ki‡Z nq| msMV‡bi mKj cÖKvi ˆeV‡Ki mgq Gi 

AšÍify³ n‡e|

10. ZË¡veavqb †hvMv‡hvM: 

cÖ‡Z¨‡K †Kvb bv †Kvb ch©v‡q `vwqZ¡kxj| AZGe †h †Kvb cÖKv‡ii `vwqZ¡ cvj‡b, 

†LvuR Lei †bqv I Z`viKx Kivi Rb¨ mKj cÖKvi †hvMv‡hvM ÕZË¡veavqb †hvMv‡hvMÕ 

Kjv‡g D‡jøL Ki‡Z nq|  

11. AvZ¥mgv‡jvPbv I ZIev:

AvZ¥mgv‡jvPbv ej‡Z wb‡RB wb‡Ri Kv‡Ri LwZqvb †bqv‡K eySvq| GRb¨ Dchy³ 

mgq †e‡Q †bqv cÖ‡qvRb| mvivw`‡bi e¨¯ÍZvi ci wbweo kvšÍ cwi‡e‡k wb‡Ri 

my‡hvMgZ GKUv mgq †ei K‡i cy‡iv w`‡bi Kv‡Ri ch©v‡jvPbv Ki‡Z nq| e¨w³MZ 

covïbvq AMÖMwZ KZUyKy n‡jv, Bev`Z e‡›`Mxi gva¨‡g Avjøvni KZUyKy ˆbKU¨ 

jv‡fi †Póv Kiv m¤¢e n‡jv Zv wPšÍv Ki‡Z nq| wb‡Ri mgq I m¤ú` Avjøvni Øx‡bi 

Kv‡R KZUyKy e¨q n‡jv, mn‡hvMx‡`i mv‡_ AvPiY KZUyKy h_vh_ n‡jv BZ¨vw` welq 

ch©v‡jvPbvq ivL‡Z nq| wb‡Ri fv‡jv Kv‡Ri Rb¨ Avjøvni ïKwiqv Av`vq Ges 

`~e©jZv I fyjÎywU¸‡jv‡K ¯§iY K‡i Avjøvni Kv‡Q ZIev I G‡¯ÍMdv‡ii gva¨‡g 

AvMvgx w`‡bi Rb¨ cÖ¯ÍywZ MÖnb Ki‡Z nq| GBfv‡e AvZ¥mgv‡jvPbv ev 

AvZœch©v‡jvPbv K‡i wi‡cv‡U© wUK (√) wPý w`‡Z nq| 

wbR¯^ gšÍe¨ (cÖwZw`‡bi wi‡cv‡U©i Dci msw¶ß †bvU):

GB Kjv‡g Ggb me †bvU _vK‡e hv‡Z Avcwb eyS‡Z cv‡ib †m w`‡bi Ae¯’v Avcbvi 

†Kgb wQj| †hgb †g¤^vi ˆeVK, G‡mvwm‡qU †g¤^vi ˆeVK A_ev †m w`b †h †cÖvM«vg 

K‡i‡Qb wj‡L ivL‡Z cv‡ib A_ev Avcbvi †mB w`bwU †Kv_vq †K‡U‡Q wj‡L ivL‡eb 

A_ev Ggb †Kvb Kv‡Ri K_v wj‡L ivL‡eb hvi d‡j Avcbvi †m w`‡bi wi‡cv‡U©i 

fvj-g‡›`i KviY Rvbv hvq| A_ev Avcbvi †m w`‡bi we‡kl NUbv ev KvR ev e¨¯ÍZv 

BZ¨vw` wj‡L ivL‡Z cv‡ib|

• e¨w³MZ gvb Dbœq‡bi wi‡cvU© di‡gi †kl As‡k K‡qKwU ¸iæZ¡c~Y© wel‡qi D‡jøL 

i‡q‡Q, hv h_vh_fv‡e gv‡m GKevi cyiY Ki‡Z nq| cÖ‡qvR‡b †Kvb ˆeV‡K †ck 

Kivi Rb¨ ˆZix _vK‡Z nq| AZci i‡q‡Q gvwmK cwiKíbv I Zv ev¯Íevq‡bi 

weeiY| Gi gva¨‡g Avjøvn Avgv‡`i Rxeb‡K my›`i fv‡e M‡o †Zvjvi †ZŠwdK `vb 

Kiæb|

Personal Development Profile: 
Personal development is a choice that one has to make for him or 
herself. Knowing one’s own flaws and weaknesses and the willingness 
to overcome them can only come through self-accountability. Personal 
development profiling is one of the best ways of self-development and 
a great tool to overcome one’s faults. This is how one can gradually 
decrease their shortcomings and could incrementally grow and 
enhance more humane qualities. Occasionally, one can also greatly 
benefit from a review of the personal the development profile with 
helpful advice and consultations from the leadership. 

Importance and Necessity of Personal Development Profile
To earn the good pleasure of Allah SWT is one of the sincere goals of 
the Believers (mu’mins). Achieving that goal is only possible through 
following the path of guidance from Allah as demonstrated by the 
example of Prophet (saws) with a requisite amount of planning and 
discipline. Through proper accounting of own actions and practical 
self-accountability, the servant of Allah can build a good and 
wholesome life. Significance of such level of self-accounting can be 
observed throughout the Qur’an as well as in lives of the Companions 
of the Prophet (saws). For example, Allah says in the Qur’an: “Read 
your record. Sufficient is yourself against you this Day as accountant” 
(17:14). We learn through the words in the Holy Qur’an that Honorable 
Scribes (angels) are keeping records of the good and bad deeds of the 
human beings without missing a beat. On the Day of Judgment, this 
Book of Deeds will be presented before Allah SWT; and people will be 
rewarded or punished according to these deeds. Omar (ra) said, “Take 
account of yourselves before you are taken to account.” As narrated by 
Aisha (ra), the Prophet (saws) was asked, “What deeds are loved most 
by Allah?” He said, “The most regular constant deeds even though they 
may be few” (Bukhari). As an organizational responsibility, personal 
development profiling is a essential for Associate Members, Members, 
and Senior Members.

Rules for Personal Development Profiling
(1) Qur'an Study:
The Qur’an, the Eternal Words of Allah SWT, is the main source of 
inspiration in life of the Believer (mu’min). It is the primary source of 
knowledge in Islam. There is no alternative to building a worthy life 

without seeking knowledge from the Qur’an. For this reason, a daily 
study of the Qur’an is a must. Therefore, one should make it a regular 
practice to recite the Qur’an combined with a study of the translation 
and the meaning. Any day that one studies the Qur’an in this way, s/he 
should check off the box in this column.

(2) Hadith Study:
Hadith is one of the primary sources of Islamic knowledge. Because 
the hadith is an explanation of the Qur’an and is an account of the living 
practices of the Prophet (saws), it is imperative that we supplement the 
Qur’anic studies with parallel readings of the hadith (with meaning) as 
well. One should record the number of hadith read in the Hadith 
column.

(3) Islamic literature Study:
In order to stay firm in the path of Islam and continue its active practice, 
proper knowledge and strong faith are necessary. This is made 
possible through the studies of Islamic literature. It is essential to read 
Islamic literature regularly according to the specific syllabus provide by 
the organization. One should record the number of pages of Islamic 
literature studies, whether they are a part of the syllabus or not.

(4) Salah with Jam'at:
Salah is the primary and practical demonstration of one’s servitude to 
Allah SWT and following of the Prophet (saws). One should perform 
salah in jama’ah with utmost humility and deep concentration. Salah is 
the most important vehicle to draw nearer to Allah SWT. Through such 
devotion in salah, the servant acquires a level of high motivation for 
doing Islamic work in the way of Allah. Salah is a refined means of 
building and fortifying the inner and outer spiritual realities of the 
servant. Therefore, one should perform the daily prayers on time as 
ordained by Allah SWT and s/he should record the number of prayers 
performed with jama’ah. 

(5) General Study:
It is necessary for the manpower of the organization to seek knowledge 
from various sources even external from the provided syllabus. Record 
the number of hours spent in learning from magazines, newspapers, 
electronic media, and educational audio/video/podcasts.

(6) Dawah Contact: 
Reaching out to the humanity through Dawah outreach with wisdom is 
a significant responsibility. Sincerely dedicating one’s resources in 
such Dawah efforts is a key to success for the believer (Mu’min). There 
is tremendous rewards for kind of work with Allah SWT. Dawah 
contacts must be done through proper planning. It important to focus 
on and reach out to hard-working, intelligent, social, honest, truthful, 
and people of good moral character. One should record the number of 
physical or virtual contacts in the relevant columns of the profile.

(7) Associate or Personal Contact:
The main goal for an associate contact is to inspire each other to do 
well in Allah’s path, knowing each other, trying to solve each other’s 
problems, giving advice to each other, and trying to correct each other. 
This is not possible without good intention and sincerity. Associate 
contact is done through proper planning and following of certain 
guidelines as provided by the organization. Such member contact may 
take place in person or over the phone. The number of contacts should 
be recorded in the personal development profile. 

(8) Organizational Sitting:
The number of programs that you have participated in or attended to, 
should be recorded in the column of the personal development profile. 
General programs, educational sessions and all other organizational 
programs should be included in the count.

(9) Organizational Time Spending:
The number of hours spent in the organizational programs should be 
noted in the column that is labeled as organizational time spent. This 
will be included in all the organizational programs.

(10) Supervised Contact:
Every individual has some sort of responsibility at each level of the 
organization. So, for any kind of supervision needed to contact or 
supervise any other person's organizational matters could be noted on 
the column of personal development profile.

(11) Self-evaluation and repentance:
Self-evaluation means to know, understand and evaluate one’s own 

actions. So there should be an appropriate time dedicated to this. After 
a busy day, one should sit in a calm and quiet place and reflect about 
what s/he has done throughout the day. One should think deeply about 
what he has done for the sake of Allah and how much he has improved 
in acquiring knowledge and acting in accordance with the knowledge 
and how much he has devoted himself in drawing closer to Allah by 
performing various forms of worship. One should think about and 
reflect upon the amount of time and wealth he/she has spent for the 
sake of Allah and how his/her manners has been with his/her fellow 
associates. One should thank Allah for his/her good deeds and repent 
to Allah for his/her bad deeds, and ask Allah for forgiveness; and s/he 
should prepare him/herself for the next day. Thus, self-evaluation or 
self-criticism, if it was done, it should be marked off with a check mark 
on the personal development profile.

• Personal Comments (short note on every day’s work):
One should keep notes in this column about their feelings about their 
daily activities. For instance, if you attended a member's session, 
associate member's session, or any other program, you can make a 
note of it in this column. You may also make a note of how and where 
you spent the day, or about activities which help you remember the 
reasons behind quality (good or bad) of the report for that day. Or you 
may note if there were any other special events or preoccupations on 
that given day. 

• There are some important topics and monthly planning mentioned at 
the bottom of the personal development profile form, which need to be 
filled out properly. If the need ever presents itself, the profile needs to 
be ready to be presented during any meeting. May Allah help us in 
building a successful life because of the effort that we spend in our own 
self-accountability. 
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Personal Development Profile

e¨w³MZ gvb Dbœq‡bi wi‡cvU© msi¶Yt 

e¨w³i DbœwZ wb‡Ri Kv‡Q| fyj I `~e©jZv Rvbv Ges Zv `~i Kivi Abyf~wZ m„wó n‡Z 

cv‡i wb‡RB wb‡Ri Kv‡Ri wnmve †bqvi gva¨‡g| e¨w³MZ wi‡cvU© msi¶Y n‡”Q 

wb‡Ri gvb Dbœq‡bi GKwU DbœZ cÖ‡Póv Ges wb‡Ri `~e©jZv `~i Kivi GKwU DËg 

nvwZqvi| GRb¨ e¨w³MZ wi‡cvU© msi¶‡Yi gva¨‡g GKRb e¨w³i ÎywU I `~e©jZv 

µgv¤^‡q n«vm †c‡Z cv‡i Ges ax‡i ax‡i gvbexq ¸bmgy‡ni weKvk jvf n‡Z cv‡i| 

`vwqZ¡kxj/`vwqZ¡kxjvMY gv‡S gv‡S e¨w³MZ wi‡cvU© †`‡L cÖ‡qvRbxq wjwLZ ev 

†gŠwLK civgk© w`‡q _v‡Kb|

e¨w³MZ wi‡cv‡U©i ¸iæZ¡ I cÖ‡qvRbxqZvt 

Avjøvn †mvenvbvû IqvZvqvjvi mš‘wó AR©b mKj †gvÕ‡gb e¨w³i GKvšÍ Kvg¨| 

Avjøvn cÖ`Ë I ivm~j (mv) cÖ`wk©Z c‡_ mycwiKwíZ I myk„sLjfv‡e Pjvi gva¨‡g Zv 

AR©b Kiv m¤¢e| e¨w³MZ Kv‡Ri h_vh_ wi‡cvU© msi¶Y I Kvh©Kix 

AvZ¥mgv‡jvPbvi gva¨‡g GKRb Avjøvni ev›`vn Zvi fvimvg¨c~Y© I my›`i Rxeb 

M‡o Zzj‡Z cv‡ib|

G e¨w³MZ Kv‡Ri wn‡me msi¶‡Yi ¸iæZ¡ Avj-‡KviAvb †_‡K Avi¤¢ K‡i 

mvnvex‡`i Rxe‡bi me©ÎB †`L‡Z cvIqv hvq| †hgb: Avj-‡KviAv‡b ejv n‡q‡Q: 

ÒAvcb K‡g©i †iKW© co| AvR †Zvgvi wb‡Ri wnmve Kivi Rb¨ wb‡RB h‡_ó|Ó m~iv 

ebx-BmivCj : 14

cweÎ †KviAv‡bi fvl¨ Abyhvqx Rvbv hvq †h, m¤§vwbZ `yBRb †d‡i¯Ív - wKivgvb 

Kv‡Zexb- gvby‡li mKj cÖKvi fvj KvR I g›` Kv‡Ri wnmve h_vh_fv‡e msi¶Y 

Ki‡Qb| †kl wePv‡ii w`b Avjøvni `iev‡i GB wnmve †ck Kiv n‡e| †mB Abyhvqx 

gvby‡li kvw¯Í I cyi¯‹v‡ii e¨e¯’v Kiv n‡e|

nhiZ Igi (iv) e‡j‡Qb: ÒAvjøvni Kv‡Q wnmve †`qvi Av‡M wb‡RB wb‡Ri wnmve 

bvI|Ó

nhiZ Av‡qkv (iv) †_‡K ewY©Z, ivm~j (mv) e‡j‡Qb, ÒH Bev`Z Avjøvni Kv‡Q 

me‡P‡q †ekx wcÖq †h Bev`Z wbqwgZ Kiv nq|Ó - mnxn †evLvix|

mvsMVwbK Kv‡Ri Ask wn‡m‡e e¨w³MZ wi‡cvU© msi¶Y G msMV‡bi mKj 

G‡mvwm‡qU †g¤^vi, †g¤^vi I wmwbqi †g¤^viM‡Yi Rb¨ Riæix| 

e¨w³MZ wi‡cvU© ivLvi wbqgvejxt 

1. †KviAvb Aa¨qb:

gyÕwgb Rxe‡bi g~j †cÖiYv kw³B n‡jv Avjøvni Kvjvg Avj-‡KviAvb| G n‡”Q

Bmjvgx Áv‡bi g~j Drm| Rxeb‡K mwZ¨Kvifv‡e M‡o Zzj‡Z n‡j †KviAvb †_‡K

Ávb Avni‡bi weKí †bB| GRb¨ cÖwZw`b †KviAvb Aa¨qb Kiv cÖ‡qvRb| wbqwgZ

†ZjvIqv‡Zi mv‡_ mv‡_ A_© I e¨vL¨vmn †KviAvb kixd †_‡K ey‡S ï‡b co‡Z 

nq| Gfv‡e †h w`b cov n‡e †m w`‡bi wi‡cv‡U©i N‡i wUK (√) wPý w`‡Z nq|

2. nv`xm Aa¨qb:

nv`xm Bmjvgx Áv‡bi Ab¨Zg Drm| †h‡nZz nv`xm n‡”Q †KviAv‡bi e¨vL¨v I ivm~j 

(mv) Gi Rxe‡bi ev¯Íe bgybv, ZvB †KviAv‡bi mv‡_ cÖwZw`b nv`xm ey‡S ey‡S 

A_©mn cov cÖ‡qvRb| KqwU nv`xm cov n‡jv Zvi msL¨v wi‡cv‡U© D‡jøL Ki‡Z nq|

3. Bmjvgx mvwnZ¨ Aa¨qb:

Bmjvgx Av`‡k©i Dci wU‡K _vKv I Avgj Kivi Rb¨ mwVK Ávb I Cgvbx gReywZi 

cÖ‡qvRb| Bmjvgx eB cÎ covi gva¨‡g Zv AR©b Kiv m¤¢e| msMV‡bi †`qv wbw`©ó 

wm‡jevm Abyhvqx wbqwgZ eB cy¯ÍK Aa¨qb Kiv cÖ‡qvRb| wm‡jev‡mi ga¨ †_‡K 

Ges wm‡jev‡mi evwni †_‡K hZ Bmjvgx mvwnZ¨ cov n‡e Zv cÖwZw`‡b KZ cwigvb 

cov n‡jv Zv wi‡cv‡U© D‡jøL Ki‡Z nq|

4. Rvgvqv‡Z bvgvR :

Avjøvni `vmZ¡ I bexi AvbyM‡Z¨i cÖ_g ev¯Íe wb`k©b n‡jv bvgvR| bvgvR 

Rvgvqv‡Zi mv‡_B Av`vq Ki‡Z nq webq I Mfxi g‡bv‡hvM mnKv‡i| bvgvRB 

Avjøvni ˆbKU¨ jv‡fi ¸iæZ¡c~Y© gva¨g| Gi gva¨‡gB ev›`vn jvf K‡i Øxwb Kv‡Ri 

A`g¨ †cÖiYv kw³| e¨w³i wfZi I evwni‡K mymvgÄm¨ K‡i M‡o †Zvjvi GK kvwYZ 

nvwZqvi G bvgvR| bvgvR KZ Iqv³ Rvgvqv‡Z Av`vq n‡jv Zv D‡jøL Ki‡Z nq 

Ges Avjøvni †`qv bvgv‡Ri Rb¨ wbw`©ó mg‡qi g‡a¨ Aek¨B bvgvR Av`vq Kivi 

†Póv Ki‡Z nq|

5. mvaviY Aa¨qb:

msMV‡bi Rbkw³i R‡b¨ wba©vwiZ wm‡jevm QvovI wewfbœ gva¨g †_‡K Ávb AR©b 

Kiv cÖ‡qvRb| g¨vMvwRb, cÎ-cwÎKv, wk¶vg~jK wewfbœ K¨v‡mU I B‡j±«wbK 

wgwWqvi mvnv‡h¨ KZ N›Uv Ávb AR©b Kiv n‡jv Zvi wn‡me wi‡cv‡U© D‡jøL Ki‡Z 

nq|

6. `vIqvZx †hvMv‡hvM:

gvbeRvwZ‡K Avjøvni Øx‡bi cÖwZ †nKg‡Zi mv‡_ ̀ vIqvZ †`qv GKwU AwZ ̧ iæZ¡c~Y© 

KvR| GB KvR my›`ifv‡e AvÄvg †`qvi g‡a¨B i‡q‡Q gywgb e¨w³i mdjZv| Avjøvn 

cv‡Ki Kv‡Q i‡q‡Q Gi R‡b¨ Amxg cyi¯‹vi| GB `vIqvZx †hvMv‡hvM 

mycwiKwíZfv‡e Kiv cÖ‡qvRb| mgv‡Ri Kg©V, PwiÎevb, eyw×gvb, mvgvwRK, mr I 

mZ¨wcÖq †jvK‡`i‡K eÜy wn‡m‡e evQvB K‡i wbqwgZ †hvMv‡hvM Kiv DwPZ| cÖwZw`b 

mv¶vZ A_ev †Uwj‡dv‡b evPvBK…Z KZR‡bi mv‡_ †hvMv‡hvM n‡jv Zv wi‡cv‡U© 

D‡jøL Ki‡Z nq|

7. cvi¯úwiK †hvMv‡hvM ev Kg©x †hvMv‡hvM:

AvšÍwiKZvc~Y© cvi¯úwiK Avjvc-Av‡jvPbvi gva¨‡g Avjøvni Øx‡bi Kv‡R DrmvwnZ 

Kiv, ci¯úi‡K Rvbv, Ac‡ii mgm¨v mgvav‡bi †Póv Kiv, cvi¯úwiK civgk© I 

ms‡kva‡bi D‡Ï‡k¨ Av‡jvPbvi gva¨‡g e¨w³i gvb Dbœq‡b mnvqZv Kiv I 

cvi¯úwiK ms‡kvab Kg©x †hvMv‡hv‡Mi cÖavb j¶¨| weï× wbqZ I ¯^”Q AvšÍwiKZv 

Qvov GwU m¤¢e n‡Z cv‡i bv| mycwiKwíZfv‡e myô wbqg c×wZi gva¨‡g ci¯úi 

†hvMv‡hvM Kivi bvg Kg©x †hvMv‡hvM| Kg©x †hvMv‡hvM mv¶v‡Z A_ev †Uwj‡dv‡b n‡Z 

cv‡i| wi‡cv‡U© †hvMv‡hv‡Mi msL¨v D‡jøL Ki‡Z nq|

8. mvsMVwbK ˆeVK : 

msMVb KZ©…K cwiPvwjZ A_ev Aby‡gvw`Z ˆeVK mgy‡n †hvM`vb Ki‡j Zvi msL¨v 

wi‡cv‡U© D‡jøL Ki‡Z nq| msMV‡bi `vIqvZx ˆeVK, cÖwk¶b ˆeVK I mKj cÖKvi 

mvsMVwbK ˆeVK G AvIZvq ci‡e|

9. mvsMVwbK mgq `vb:

msMV‡bi Rb¨ †gvU KZ N›Uv mgq e¨q Kiv n‡jv Zvi wn‡me wi‡cv‡U©i ÒmvsMVwbK 

mgq `vbÓ Kjv‡g D‡jøL Ki‡Z nq| msMV‡bi mKj cÖKvi ˆeV‡Ki mgq Gi 

AšÍify³ n‡e|

10. ZË¡veavqb †hvMv‡hvM: 

cÖ‡Z¨‡K †Kvb bv †Kvb ch©v‡q `vwqZ¡kxj| AZGe †h †Kvb cÖKv‡ii `vwqZ¡ cvj‡b, 

†LvuR Lei †bqv I Z`viKx Kivi Rb¨ mKj cÖKvi †hvMv‡hvM ÕZË¡veavqb †hvMv‡hvMÕ 

Kjv‡g D‡jøL Ki‡Z nq|  

11. AvZ¥mgv‡jvPbv I ZIev:

AvZ¥mgv‡jvPbv ej‡Z wb‡RB wb‡Ri Kv‡Ri LwZqvb †bqv‡K eySvq| GRb¨ Dchy³ 

mgq †e‡Q †bqv cÖ‡qvRb| mvivw`‡bi e¨¯ÍZvi ci wbweo kvšÍ cwi‡e‡k wb‡Ri 

my‡hvMgZ GKUv mgq †ei K‡i cy‡iv w`‡bi Kv‡Ri ch©v‡jvPbv Ki‡Z nq| e¨w³MZ 

covïbvq AMÖMwZ KZUyKy n‡jv, Bev`Z e‡›`Mxi gva¨‡g Avjøvni KZUyKy ˆbKU¨ 

jv‡fi †Póv Kiv m¤¢e n‡jv Zv wPšÍv Ki‡Z nq| wb‡Ri mgq I m¤ú` Avjøvni Øx‡bi 

Kv‡R KZUyKy e¨q n‡jv, mn‡hvMx‡`i mv‡_ AvPiY KZUyKy h_vh_ n‡jv BZ¨vw` welq 

ch©v‡jvPbvq ivL‡Z nq| wb‡Ri fv‡jv Kv‡Ri Rb¨ Avjøvni ïKwiqv Av`vq Ges 

`~e©jZv I fyjÎywU¸‡jv‡K ¯§iY K‡i Avjøvni Kv‡Q ZIev I G‡¯ÍMdv‡ii gva¨‡g 

AvMvgx w`‡bi Rb¨ cÖ¯ÍywZ MÖnb Ki‡Z nq| GBfv‡e AvZ¥mgv‡jvPbv ev 

AvZœch©v‡jvPbv K‡i wi‡cv‡U© wUK (√) wPý w`‡Z nq| 

wbR¯^ gšÍe¨ (cÖwZw`‡bi wi‡cv‡U©i Dci msw¶ß †bvU):

GB Kjv‡g Ggb me †bvU _vK‡e hv‡Z Avcwb eyS‡Z cv‡ib †m w`‡bi Ae¯’v Avcbvi 

†Kgb wQj| †hgb †g¤^vi ˆeVK, G‡mvwm‡qU †g¤^vi ˆeVK A_ev †m w`b †h †cÖvM«vg 

K‡i‡Qb wj‡L ivL‡Z cv‡ib A_ev Avcbvi †mB w`bwU †Kv_vq †K‡U‡Q wj‡L ivL‡eb 

A_ev Ggb †Kvb Kv‡Ri K_v wj‡L ivL‡eb hvi d‡j Avcbvi †m w`‡bi wi‡cv‡U©i 

fvj-g‡›`i KviY Rvbv hvq| A_ev Avcbvi †m w`‡bi we‡kl NUbv ev KvR ev e¨¯ÍZv 

BZ¨vw` wj‡L ivL‡Z cv‡ib|

• e¨w³MZ gvb Dbœq‡bi wi‡cvU© di‡gi †kl As‡k K‡qKwU ¸iæZ¡c~Y© wel‡qi D‡jøL 

i‡q‡Q, hv h_vh_fv‡e gv‡m GKevi cyiY Ki‡Z nq| cÖ‡qvR‡b †Kvb ˆeV‡K †ck 

Kivi Rb¨ ˆZix _vK‡Z nq| AZci i‡q‡Q gvwmK cwiKíbv I Zv ev¯Íevq‡bi 

weeiY| Gi gva¨‡g Avjøvn Avgv‡`i Rxeb‡K my›`i fv‡e M‡o †Zvjvi †ZŠwdK `vb 

Kiæb|

Personal Development Profile: 
Personal development is a choice that one has to make for him or 
herself. Knowing one’s own flaws and weaknesses and the willingness 
to overcome them can only come through self-accountability. Personal 
development profiling is one of the best ways of self-development and 
a great tool to overcome one’s faults. This is how one can gradually 
decrease their shortcomings and could incrementally grow and 
enhance more humane qualities. Occasionally, one can also greatly 
benefit from a review of the personal the development profile with 
helpful advice and consultations from the leadership. 

Importance and Necessity of Personal Development Profile
To earn the good pleasure of Allah SWT is one of the sincere goals of 
the Believers (mu’mins). Achieving that goal is only possible through 
following the path of guidance from Allah as demonstrated by the 
example of Prophet (saws) with a requisite amount of planning and 
discipline. Through proper accounting of own actions and practical 
self-accountability, the servant of Allah can build a good and 
wholesome life. Significance of such level of self-accounting can be 
observed throughout the Qur’an as well as in lives of the Companions 
of the Prophet (saws). For example, Allah says in the Qur’an: “Read 
your record. Sufficient is yourself against you this Day as accountant” 
(17:14). We learn through the words in the Holy Qur’an that Honorable 
Scribes (angels) are keeping records of the good and bad deeds of the 
human beings without missing a beat. On the Day of Judgment, this 
Book of Deeds will be presented before Allah SWT; and people will be 
rewarded or punished according to these deeds. Omar (ra) said, “Take 
account of yourselves before you are taken to account.” As narrated by 
Aisha (ra), the Prophet (saws) was asked, “What deeds are loved most 
by Allah?” He said, “The most regular constant deeds even though they 
may be few” (Bukhari). As an organizational responsibility, personal 
development profiling is a essential for Associate Members, Members, 
and Senior Members.

Rules for Personal Development Profiling
(1) Qur'an Study:
The Qur’an, the Eternal Words of Allah SWT, is the main source of 
inspiration in life of the Believer (mu’min). It is the primary source of 
knowledge in Islam. There is no alternative to building a worthy life 

without seeking knowledge from the Qur’an. For this reason, a daily 
study of the Qur’an is a must. Therefore, one should make it a regular 
practice to recite the Qur’an combined with a study of the translation 
and the meaning. Any day that one studies the Qur’an in this way, s/he 
should check off the box in this column.

(2) Hadith Study:
Hadith is one of the primary sources of Islamic knowledge. Because 
the hadith is an explanation of the Qur’an and is an account of the living 
practices of the Prophet (saws), it is imperative that we supplement the 
Qur’anic studies with parallel readings of the hadith (with meaning) as 
well. One should record the number of hadith read in the Hadith 
column.

(3) Islamic literature Study:
In order to stay firm in the path of Islam and continue its active practice, 
proper knowledge and strong faith are necessary. This is made 
possible through the studies of Islamic literature. It is essential to read 
Islamic literature regularly according to the specific syllabus provide by 
the organization. One should record the number of pages of Islamic 
literature studies, whether they are a part of the syllabus or not.

(4) Salah with Jam'at:
Salah is the primary and practical demonstration of one’s servitude to 
Allah SWT and following of the Prophet (saws). One should perform 
salah in jama’ah with utmost humility and deep concentration. Salah is 
the most important vehicle to draw nearer to Allah SWT. Through such 
devotion in salah, the servant acquires a level of high motivation for 
doing Islamic work in the way of Allah. Salah is a refined means of 
building and fortifying the inner and outer spiritual realities of the 
servant. Therefore, one should perform the daily prayers on time as 
ordained by Allah SWT and s/he should record the number of prayers 
performed with jama’ah. 

(5) General Study:
It is necessary for the manpower of the organization to seek knowledge 
from various sources even external from the provided syllabus. Record 
the number of hours spent in learning from magazines, newspapers, 
electronic media, and educational audio/video/podcasts.

(6) Dawah Contact: 
Reaching out to the humanity through Dawah outreach with wisdom is 
a significant responsibility. Sincerely dedicating one’s resources in 
such Dawah efforts is a key to success for the believer (Mu’min). There 
is tremendous rewards for kind of work with Allah SWT. Dawah 
contacts must be done through proper planning. It important to focus 
on and reach out to hard-working, intelligent, social, honest, truthful, 
and people of good moral character. One should record the number of 
physical or virtual contacts in the relevant columns of the profile.

(7) Associate or Personal Contact:
The main goal for an associate contact is to inspire each other to do 
well in Allah’s path, knowing each other, trying to solve each other’s 
problems, giving advice to each other, and trying to correct each other. 
This is not possible without good intention and sincerity. Associate 
contact is done through proper planning and following of certain 
guidelines as provided by the organization. Such member contact may 
take place in person or over the phone. The number of contacts should 
be recorded in the personal development profile. 

(8) Organizational Sitting:
The number of programs that you have participated in or attended to, 
should be recorded in the column of the personal development profile. 
General programs, educational sessions and all other organizational 
programs should be included in the count.

(9) Organizational Time Spending:
The number of hours spent in the organizational programs should be 
noted in the column that is labeled as organizational time spent. This 
will be included in all the organizational programs.

(10) Supervised Contact:
Every individual has some sort of responsibility at each level of the 
organization. So, for any kind of supervision needed to contact or 
supervise any other person's organizational matters could be noted on 
the column of personal development profile.

(11) Self-evaluation and repentance:
Self-evaluation means to know, understand and evaluate one’s own 

actions. So there should be an appropriate time dedicated to this. After 
a busy day, one should sit in a calm and quiet place and reflect about 
what s/he has done throughout the day. One should think deeply about 
what he has done for the sake of Allah and how much he has improved 
in acquiring knowledge and acting in accordance with the knowledge 
and how much he has devoted himself in drawing closer to Allah by 
performing various forms of worship. One should think about and 
reflect upon the amount of time and wealth he/she has spent for the 
sake of Allah and how his/her manners has been with his/her fellow 
associates. One should thank Allah for his/her good deeds and repent 
to Allah for his/her bad deeds, and ask Allah for forgiveness; and s/he 
should prepare him/herself for the next day. Thus, self-evaluation or 
self-criticism, if it was done, it should be marked off with a check mark 
on the personal development profile.

• Personal Comments (short note on every day’s work):
One should keep notes in this column about their feelings about their 
daily activities. For instance, if you attended a member's session, 
associate member's session, or any other program, you can make a 
note of it in this column. You may also make a note of how and where 
you spent the day, or about activities which help you remember the 
reasons behind quality (good or bad) of the report for that day. Or you 
may note if there were any other special events or preoccupations on 
that given day. 

• There are some important topics and monthly planning mentioned at 
the bottom of the personal development profile form, which need to be 
filled out properly. If the need ever presents itself, the profile needs to 
be ready to be presented during any meeting. May Allah help us in 
building a successful life because of the effort that we spend in our own 
self-accountability. 
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e¨w³MZ gvb Dbœq‡bi wi‡cvU© eB

Personal Development Profile

e¨w³MZ gvb Dbœq‡bi wi‡cvU© msi¶Yt 

e¨w³i DbœwZ wb‡Ri Kv‡Q| fyj I `~e©jZv Rvbv Ges Zv `~i Kivi Abyf~wZ m„wó n‡Z 

cv‡i wb‡RB wb‡Ri Kv‡Ri wnmve †bqvi gva¨‡g| e¨w³MZ wi‡cvU© msi¶Y n‡”Q 

wb‡Ri gvb Dbœq‡bi GKwU DbœZ cÖ‡Póv Ges wb‡Ri `~e©jZv `~i Kivi GKwU DËg 

nvwZqvi| GRb¨ e¨w³MZ wi‡cvU© msi¶‡Yi gva¨‡g GKRb e¨w³i ÎywU I `~e©jZv 

µgv¤^‡q n«vm †c‡Z cv‡i Ges ax‡i ax‡i gvbexq ¸bmgy‡ni weKvk jvf n‡Z cv‡i| 

`vwqZ¡kxj/`vwqZ¡kxjvMY gv‡S gv‡S e¨w³MZ wi‡cvU© †`‡L cÖ‡qvRbxq wjwLZ ev 

†gŠwLK civgk© w`‡q _v‡Kb|

e¨w³MZ wi‡cv‡U©i ¸iæZ¡ I cÖ‡qvRbxqZvt 

Avjøvn †mvenvbvû IqvZvqvjvi mš‘wó AR©b mKj †gvÕ‡gb e¨w³i GKvšÍ Kvg¨| 

Avjøvn cÖ`Ë I ivm~j (mv) cÖ`wk©Z c‡_ mycwiKwíZ I myk„sLjfv‡e Pjvi gva¨‡g Zv 

AR©b Kiv m¤¢e| e¨w³MZ Kv‡Ri h_vh_ wi‡cvU© msi¶Y I Kvh©Kix 

AvZ¥mgv‡jvPbvi gva¨‡g GKRb Avjøvni ev›`vn Zvi fvimvg¨c~Y© I my›`i Rxeb 

M‡o Zzj‡Z cv‡ib|

G e¨w³MZ Kv‡Ri wn‡me msi¶‡Yi ¸iæZ¡ Avj-‡KviAvb †_‡K Avi¤¢ K‡i 

mvnvex‡`i Rxe‡bi me©ÎB †`L‡Z cvIqv hvq| †hgb: Avj-‡KviAv‡b ejv n‡q‡Q: 

ÒAvcb K‡g©i †iKW© co| AvR †Zvgvi wb‡Ri wnmve Kivi Rb¨ wb‡RB h‡_ó|Ó m~iv 

ebx-BmivCj : 14

cweÎ †KviAv‡bi fvl¨ Abyhvqx Rvbv hvq †h, m¤§vwbZ `yBRb †d‡i¯Ív - wKivgvb 

Kv‡Zexb- gvby‡li mKj cÖKvi fvj KvR I g›` Kv‡Ri wnmve h_vh_fv‡e msi¶Y 

Ki‡Qb| †kl wePv‡ii w`b Avjøvni `iev‡i GB wnmve †ck Kiv n‡e| †mB Abyhvqx 

gvby‡li kvw¯Í I cyi¯‹v‡ii e¨e¯’v Kiv n‡e|

nhiZ Igi (iv) e‡j‡Qb: ÒAvjøvni Kv‡Q wnmve †`qvi Av‡M wb‡RB wb‡Ri wnmve 

bvI|Ó

nhiZ Av‡qkv (iv) †_‡K ewY©Z, ivm~j (mv) e‡j‡Qb, ÒH Bev`Z Avjøvni Kv‡Q 

me‡P‡q †ekx wcÖq †h Bev`Z wbqwgZ Kiv nq|Ó - mnxn †evLvix|

mvsMVwbK Kv‡Ri Ask wn‡m‡e e¨w³MZ wi‡cvU© msi¶Y G msMV‡bi mKj 

G‡mvwm‡qU †g¤^vi, †g¤^vi I wmwbqi †g¤^viM‡Yi Rb¨ Riæix| 

e¨w³MZ wi‡cvU© ivLvi wbqgvejxt 

1. †KviAvb Aa¨qb:

gyÕwgb Rxe‡bi g~j †cÖiYv kw³B n‡jv Avjøvni Kvjvg Avj-‡KviAvb| G n‡”Q 

Bmjvgx Áv‡bi g~j Drm| Rxeb‡K mwZ¨Kvifv‡e M‡o Zzj‡Z n‡j †KviAvb †_‡K 

Ávb Avni‡bi weKí †bB| GRb¨ cÖwZw`b †KviAvb Aa¨qb Kiv cÖ‡qvRb| wbqwgZ 

†ZjvIqv‡Zi mv‡_ mv‡_ A_© I e¨vL¨vmn †KviAvb kixd †_‡K ey‡S ï‡b co‡Z 

nq| Gfv‡e †h w`b cov n‡e †m w`‡bi wi‡cv‡U©i N‡i wUK (√) wPý w`‡Z nq|

2. nv`xm Aa¨qb:

nv`xm Bmjvgx Áv‡bi Ab¨Zg Drm| †h‡nZz nv`xm n‡”Q †KviAv‡bi e¨vL¨v I ivm~j

(mv) Gi Rxe‡bi ev¯Íe bgybv, ZvB †KviAv‡bi mv‡_ cÖwZw`b nv`xm ey‡S ey‡S

A_©mn cov cÖ‡qvRb| KqwU nv`xm cov n‡jv Zvi msL¨v wi‡cv‡U© D‡jøL Ki‡Z nq|

3. Bmjvgx mvwnZ¨ Aa¨qb:

Bmjvgx Av`‡k©i Dci wU‡K _vKv I Avgj Kivi Rb¨ mwVK Ávb I Cgvbx gReywZi

cÖ‡qvRb| Bmjvgx eB cÎ covi gva¨‡g Zv AR©b Kiv m¤¢e| msMV‡bi †`qv wbw`©ó

wm‡jevm Abyhvqx wbqwgZ eB cy¯ÍK Aa¨qb Kiv cÖ‡qvRb| wm‡jev‡mi ga¨ †_‡K

Ges wm‡jev‡mi evwni †_‡K hZ Bmjvgx mvwnZ¨ cov n‡e Zv cÖwZw`‡b KZ cwigvb

cov n‡jv Zv wi‡cv‡U© D‡jøL Ki‡Z nq|

4. Rvgvqv‡Z bvgvR :

Avjøvni `vmZ¡ I bexi AvbyM‡Z¨i cÖ_g ev¯Íe wb`k©b n‡jv bvgvR| bvgvR

Rvgvqv‡Zi mv‡_B Av`vq Ki‡Z nq webq I Mfxi g‡bv‡hvM mnKv‡i| bvgvRB

Avjøvni ˆbKU¨ jv‡fi ¸iæZ¡c~Y© gva¨g| Gi gva¨‡gB ev›`vn jvf K‡i Øxwb Kv‡Ri

A`g¨ †cÖiYv kw³| e¨w³i wfZi I evwni‡K mymvgÄm¨ K‡i M‡o †Zvjvi GK kvwYZ

nvwZqvi G bvgvR| bvgvR KZ Iqv³ Rvgvqv‡Z Av`vq n‡jv Zv D‡jøL Ki‡Z nq

Ges Avjøvni †`qv bvgv‡Ri Rb¨ wbw`©ó mg‡qi g‡a¨ Aek¨B bvgvR Av`vq Kivi

†Póv Ki‡Z nq|

5. mvaviY Aa¨qb:

msMV‡bi Rbkw³i R‡b¨ wba©vwiZ wm‡jevm QvovI wewfbœ gva¨g †_‡K Ávb AR©b

Kiv cÖ‡qvRb| g¨vMvwRb, cÎ-cwÎKv, wk¶vg~jK wewfbœ K¨v‡mU I B‡j±«wbK

wgwWqvi mvnv‡h¨ KZ N›Uv Ávb AR©b Kiv n‡jv Zvi wn‡me wi‡cv‡U© D‡jøL Ki‡Z

nq|

6. `vIqvZx †hvMv‡hvM:

gvbeRvwZ‡K Avjøvni Øx‡bi cÖwZ †nKg‡Zi mv‡_ ̀ vIqvZ †`qv GKwU AwZ ̧ iæZ¡c~Y©

KvR| GB KvR my›`ifv‡e AvÄvg †`qvi g‡a¨B i‡q‡Q gywgb e¨w³i mdjZv| Avjøvn

cv‡Ki Kv‡Q i‡q‡Q Gi R‡b¨ Amxg cyi¯‹vi| GB `vIqvZx †hvMv‡hvM

mycwiKwíZfv‡e Kiv cÖ‡qvRb| mgv‡Ri Kg©V, PwiÎevb, eyw×gvb, mvgvwRK, mr I

mZ¨wcÖq †jvK‡`i‡K eÜy wn‡m‡e evQvB K‡i wbqwgZ †hvMv‡hvM Kiv DwPZ| cÖwZw`b

mv¶vZ A_ev †Uwj‡dv‡b evPvBK…Z KZR‡bi mv‡_ †hvMv‡hvM n‡jv Zv wi‡cv‡U©

D‡jøL Ki‡Z nq|

7. cvi¯úwiK †hvMv‡hvM ev Kg©x †hvMv‡hvM:

AvšÍwiKZvc~Y© cvi¯úwiK Avjvc-Av‡jvPbvi gva¨‡g Avjøvni Øx‡bi Kv‡R DrmvwnZ

Kiv, ci¯úi‡K Rvbv, Ac‡ii mgm¨v mgvav‡bi †Póv Kiv, cvi¯úwiK civgk© I

ms‡kva‡bi D‡Ï‡k¨ Av‡jvPbvi gva¨‡g e¨w³i gvb Dbœq‡b mnvqZv Kiv I

cvi¯úwiK ms‡kvab Kg©x †hvMv‡hv‡Mi cÖavb j¶¨| weï× wbqZ I ¯^”Q AvšÍwiKZv

Qvov GwU m¤¢e n‡Z cv‡i bv| mycwiKwíZfv‡e myô wbqg c×wZi gva¨‡g ci¯úi

†hvMv‡hvM Kivi bvg Kg©x †hvMv‡hvM| Kg©x †hvMv‡hvM mv¶v‡Z A_ev †Uwj‡dv‡b n‡Z 

cv‡i| wi‡cv‡U© †hvMv‡hv‡Mi msL¨v D‡jøL Ki‡Z nq|

8. mvsMVwbK ˆeVK :

msMVb KZ©…K cwiPvwjZ A_ev Aby‡gvw`Z ˆeVK mgy‡n †hvM`vb Ki‡j Zvi msL¨v

wi‡cv‡U© D‡jøL Ki‡Z nq| msMV‡bi `vIqvZx ˆeVK, cÖwk¶b ˆeVK I mKj cÖKvi

mvsMVwbK ˆeVK G AvIZvq ci‡e|

9. mvsMVwbK mgq `vb:

msMV‡bi Rb¨ †gvU KZ N›Uv mgq e¨q Kiv n‡jv Zvi wn‡me wi‡cv‡U©i ÒmvsMVwbK

mgq `vbÓ Kjv‡g D‡jøL Ki‡Z nq| msMV‡bi mKj cÖKvi ˆeV‡Ki mgq Gi

AšÍify³ n‡e|

10. ZË¡veavqb †hvMv‡hvM:

cÖ‡Z¨‡K †Kvb bv †Kvb ch©v‡q `vwqZ¡kxj| AZGe †h †Kvb cÖKv‡ii `vwqZ¡ cvj‡b,

†LvuR Lei †bqv I Z`viKx Kivi Rb¨ mKj cÖKvi †hvMv‡hvM ÕZË¡veavqb †hvMv‡hvMÕ

Kjv‡g D‡jøL Ki‡Z nq|

11. AvZ¥mgv‡jvPbv I ZIev:

AvZ¥mgv‡jvPbv ej‡Z wb‡RB wb‡Ri Kv‡Ri LwZqvb †bqv‡K eySvq| GRb¨ Dchy³

mgq †e‡Q †bqv cÖ‡qvRb| mvivw`‡bi e¨¯ÍZvi ci wbweo kvšÍ cwi‡e‡k wb‡Ri

my‡hvMgZ GKUv mgq †ei K‡i cy‡iv w`‡bi Kv‡Ri ch©v‡jvPbv Ki‡Z nq| e¨w³MZ

covïbvq AMÖMwZ KZUyKy n‡jv, Bev`Z e‡›`Mxi gva¨‡g Avjøvni KZUyKy ˆbKU¨

jv‡fi †Póv Kiv m¤¢e n‡jv Zv wPšÍv Ki‡Z nq| wb‡Ri mgq I m¤ú` Avjøvni Øx‡bi

Kv‡R KZUyKy e¨q n‡jv, mn‡hvMx‡`i mv‡_ AvPiY KZUyKy h_vh_ n‡jv BZ¨vw` welq

ch©v‡jvPbvq ivL‡Z nq| wb‡Ri fv‡jv Kv‡Ri Rb¨ Avjøvni ïKwiqv Av`vq Ges

`~e©jZv I fyjÎywU¸‡jv‡K ¯§iY K‡i Avjøvni Kv‡Q ZIev I G‡¯ÍMdv‡ii gva¨‡g

AvMvgx w`‡bi Rb¨ cÖ¯ÍywZ MÖnb Ki‡Z nq| GBfv‡e AvZ¥mgv‡jvPbv ev

AvZœch©v‡jvPbv K‡i wi‡cv‡U© wUK (√) wPý w`‡Z nq|

wbR¯^ gšÍe¨ (cÖwZw`‡bi wi‡cv‡U©i Dci msw¶ß †bvU):

GB Kjv‡g Ggb me †bvU _vK‡e hv‡Z Avcwb eyS‡Z cv‡ib †m w`‡bi Ae¯’v Avcbvi

†Kgb wQj| †hgb †g¤^vi ˆeVK, G‡mvwm‡qU †g¤^vi ˆeVK A_ev †m w`b †h †cÖvM«vg

K‡i‡Qb wj‡L ivL‡Z cv‡ib A_ev Avcbvi †mB w`bwU †Kv_vq †K‡U‡Q wj‡L ivL‡eb

A_ev Ggb †Kvb Kv‡Ri K_v wj‡L ivL‡eb hvi d‡j Avcbvi †m w`‡bi wi‡cv‡U©i

fvj-g‡›`i KviY Rvbv hvq| A_ev Avcbvi †m w`‡bi we‡kl NUbv ev KvR ev e¨¯ÍZv

BZ¨vw` wj‡L ivL‡Z cv‡ib|

• e¨w³MZ gvb Dbœq‡bi wi‡cvU© di‡gi †kl As‡k K‡qKwU ¸iæZ¡c~Y© wel‡qi D‡jøL

i‡q‡Q, hv h_vh_fv‡e gv‡m GKevi cyiY Ki‡Z nq| cÖ‡qvR‡b †Kvb ˆeV‡K †ck

Kivi Rb¨ ˆZix _vK‡Z nq| AZci i‡q‡Q gvwmK cwiKíbv I Zv ev¯Íevq‡bi

weeiY| Gi gva¨‡g Avjøvn Avgv‡`i Rxeb‡K my›`i fv‡e M‡o †Zvjvi †ZŠwdK `vb

Kiæb|

Personal Development Profile: 
Personal development is a choice that one has to make for him or 
herself. Knowing one’s own flaws and weaknesses and the willingness 
to overcome them can only come through self-accountability. Personal 
development profiling is one of the best ways of self-development and 
a great tool to overcome one’s faults. This is how one can gradually 
decrease their shortcomings and could incrementally grow and 
enhance more humane qualities. Occasionally, one can also greatly 
benefit from a review of the personal the development profile with 
helpful advice and consultations from the leadership. 

Importance and Necessity of Personal Development Profile
To earn the good pleasure of Allah SWT is one of the sincere goals of 
the Believers (mu’mins). Achieving that goal is only possible through 
following the path of guidance from Allah as demonstrated by the 
example of Prophet (saws) with a requisite amount of planning and 
discipline. Through proper accounting of own actions and practical 
self-accountability, the servant of Allah can build a good and 
wholesome life. Significance of such level of self-accounting can be 
observed throughout the Qur’an as well as in lives of the Companions 
of the Prophet (saws). For example, Allah says in the Qur’an: “Read 
your record. Sufficient is yourself against you this Day as accountant” 
(17:14). We learn through the words in the Holy Qur’an that Honorable 
Scribes (angels) are keeping records of the good and bad deeds of the 
human beings without missing a beat. On the Day of Judgment, this 
Book of Deeds will be presented before Allah SWT; and people will be 
rewarded or punished according to these deeds. Omar (ra) said, “Take 
account of yourselves before you are taken to account.” As narrated by 
Aisha (ra), the Prophet (saws) was asked, “What deeds are loved most 
by Allah?” He said, “The most regular constant deeds even though they 
may be few” (Bukhari). As an organizational responsibility, personal 
development profiling is a essential for Associate Members, Members, 
and Senior Members.

Rules for Personal Development Profiling
(1) Qur'an Study:
The Qur’an, the Eternal Words of Allah SWT, is the main source of 
inspiration in life of the Believer (mu’min). It is the primary source of 
knowledge in Islam. There is no alternative to building a worthy life 

without seeking knowledge from the Qur’an. For this reason, a daily 
study of the Qur’an is a must. Therefore, one should make it a regular 
practice to recite the Qur’an combined with a study of the translation 
and the meaning. Any day that one studies the Qur’an in this way, s/he 
should check off the box in this column.

(2) Hadith Study:
Hadith is one of the primary sources of Islamic knowledge. Because 
the hadith is an explanation of the Qur’an and is an account of the living 
practices of the Prophet (saws), it is imperative that we supplement the 
Qur’anic studies with parallel readings of the hadith (with meaning) as 
well. One should record the number of hadith read in the Hadith 
column.

(3) Islamic literature Study:
In order to stay firm in the path of Islam and continue its active practice, 
proper knowledge and strong faith are necessary. This is made 
possible through the studies of Islamic literature. It is essential to read 
Islamic literature regularly according to the specific syllabus provide by 
the organization. One should record the number of pages of Islamic 
literature studies, whether they are a part of the syllabus or not.

(4) Salah with Jam'at:
Salah is the primary and practical demonstration of one’s servitude to 
Allah SWT and following of the Prophet (saws). One should perform 
salah in jama’ah with utmost humility and deep concentration. Salah is 
the most important vehicle to draw nearer to Allah SWT. Through such 
devotion in salah, the servant acquires a level of high motivation for 
doing Islamic work in the way of Allah. Salah is a refined means of 
building and fortifying the inner and outer spiritual realities of the 
servant. Therefore, one should perform the daily prayers on time as 
ordained by Allah SWT and s/he should record the number of prayers 
performed with jama’ah. 

(5) General Study:
It is necessary for the manpower of the organization to seek knowledge 
from various sources even external from the provided syllabus. Record 
the number of hours spent in learning from magazines, newspapers, 
electronic media, and educational audio/video/podcasts.

(6) Dawah Contact: 
Reaching out to the humanity through Dawah outreach with wisdom is 
a significant responsibility. Sincerely dedicating one’s resources in 
such Dawah efforts is a key to success for the believer (Mu’min). There 
is tremendous rewards for kind of work with Allah SWT. Dawah 
contacts must be done through proper planning. It important to focus 
on and reach out to hard-working, intelligent, social, honest, truthful, 
and people of good moral character. One should record the number of 
physical or virtual contacts in the relevant columns of the profile.

(7) Associate or Personal Contact:
The main goal for an associate contact is to inspire each other to do 
well in Allah’s path, knowing each other, trying to solve each other’s 
problems, giving advice to each other, and trying to correct each other. 
This is not possible without good intention and sincerity. Associate 
contact is done through proper planning and following of certain 
guidelines as provided by the organization. Such member contact may 
take place in person or over the phone. The number of contacts should 
be recorded in the personal development profile. 

(8) Organizational Sitting:
The number of programs that you have participated in or attended to, 
should be recorded in the column of the personal development profile. 
General programs, educational sessions and all other organizational 
programs should be included in the count.

(9) Organizational Time Spending:
The number of hours spent in the organizational programs should be 
noted in the column that is labeled as organizational time spent. This 
will be included in all the organizational programs.

(10) Supervised Contact:
Every individual has some sort of responsibility at each level of the 
organization. So, for any kind of supervision needed to contact or 
supervise any other person's organizational matters could be noted on 
the column of personal development profile.

(11) Self-evaluation and repentance:
Self-evaluation means to know, understand and evaluate one’s own 

actions. So there should be an appropriate time dedicated to this. After 
a busy day, one should sit in a calm and quiet place and reflect about 
what s/he has done throughout the day. One should think deeply about 
what he has done for the sake of Allah and how much he has improved 
in acquiring knowledge and acting in accordance with the knowledge 
and how much he has devoted himself in drawing closer to Allah by 
performing various forms of worship. One should think about and 
reflect upon the amount of time and wealth he/she has spent for the 
sake of Allah and how his/her manners has been with his/her fellow 
associates. One should thank Allah for his/her good deeds and repent 
to Allah for his/her bad deeds, and ask Allah for forgiveness; and s/he 
should prepare him/herself for the next day. Thus, self-evaluation or 
self-criticism, if it was done, it should be marked off with a check mark 
on the personal development profile.

• Personal Comments (short note on every day’s work):
One should keep notes in this column about their feelings about their 
daily activities. For instance, if you attended a member's session, 
associate member's session, or any other program, you can make a 
note of it in this column. You may also make a note of how and where 
you spent the day, or about activities which help you remember the 
reasons behind quality (good or bad) of the report for that day. Or you 
may note if there were any other special events or preoccupations on 
that given day. 

• There are some important topics and monthly planning mentioned at 
the bottom of the personal development profile form, which need to be 
filled out properly. If the need ever presents itself, the profile needs to 
be ready to be presented during any meeting. May Allah help us in 
building a successful life because of the effort that we spend in our own 
self-accountability. 
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e¨w³MZ gvb Dbœq‡bi wi‡cvU© eB

Personal Development Profile

e¨w³MZ gvb Dbœq‡bi wi‡cvU© msi¶Yt 

e¨w³i DbœwZ wb‡Ri Kv‡Q| fyj I `~e©jZv Rvbv Ges Zv `~i Kivi Abyf~wZ m„wó n‡Z 

cv‡i wb‡RB wb‡Ri Kv‡Ri wnmve †bqvi gva¨‡g| e¨w³MZ wi‡cvU© msi¶Y n‡”Q 

wb‡Ri gvb Dbœq‡bi GKwU DbœZ cÖ‡Póv Ges wb‡Ri `~e©jZv `~i Kivi GKwU DËg 

nvwZqvi| GRb¨ e¨w³MZ wi‡cvU© msi¶‡Yi gva¨‡g GKRb e¨w³i ÎywU I `~e©jZv 

µgv¤^‡q n«vm †c‡Z cv‡i Ges ax‡i ax‡i gvbexq ¸bmgy‡ni weKvk jvf n‡Z cv‡i| 

`vwqZ¡kxj/`vwqZ¡kxjvMY gv‡S gv‡S e¨w³MZ wi‡cvU© †`‡L cÖ‡qvRbxq wjwLZ ev 

†gŠwLK civgk© w`‡q _v‡Kb|

e¨w³MZ wi‡cv‡U©i ¸iæZ¡ I cÖ‡qvRbxqZvt 

Avjøvn †mvenvbvû IqvZvqvjvi mš‘wó AR©b mKj †gvÕ‡gb e¨w³i GKvšÍ Kvg¨| 

Avjøvn cÖ`Ë I ivm~j (mv) cÖ`wk©Z c‡_ mycwiKwíZ I myk„sLjfv‡e Pjvi gva¨‡g Zv 

AR©b Kiv m¤¢e| e¨w³MZ Kv‡Ri h_vh_ wi‡cvU© msi¶Y I Kvh©Kix 

AvZ¥mgv‡jvPbvi gva¨‡g GKRb Avjøvni ev›`vn Zvi fvimvg¨c~Y© I my›`i Rxeb 

M‡o Zzj‡Z cv‡ib|

G e¨w³MZ Kv‡Ri wn‡me msi¶‡Yi ¸iæZ¡ Avj-‡KviAvb †_‡K Avi¤¢ K‡i 

mvnvex‡`i Rxe‡bi me©ÎB †`L‡Z cvIqv hvq| †hgb: Avj-‡KviAv‡b ejv n‡q‡Q: 

ÒAvcb K‡g©i †iKW© co| AvR †Zvgvi wb‡Ri wnmve Kivi Rb¨ wb‡RB h‡_ó|Ó m~iv 

ebx-BmivCj : 14

cweÎ †KviAv‡bi fvl¨ Abyhvqx Rvbv hvq †h, m¤§vwbZ `yBRb †d‡i¯Ív - wKivgvb 

Kv‡Zexb- gvby‡li mKj cÖKvi fvj KvR I g›` Kv‡Ri wnmve h_vh_fv‡e msi¶Y 

Ki‡Qb| †kl wePv‡ii w`b Avjøvni `iev‡i GB wnmve †ck Kiv n‡e| †mB Abyhvqx 

gvby‡li kvw¯Í I cyi¯‹v‡ii e¨e¯’v Kiv n‡e|

nhiZ Igi (iv) e‡j‡Qb: ÒAvjøvni Kv‡Q wnmve †`qvi Av‡M wb‡RB wb‡Ri wnmve 

bvI|Ó

nhiZ Av‡qkv (iv) †_‡K ewY©Z, ivm~j (mv) e‡j‡Qb, ÒH Bev`Z Avjøvni Kv‡Q 

me‡P‡q †ekx wcÖq †h Bev`Z wbqwgZ Kiv nq|Ó - mnxn †evLvix|

mvsMVwbK Kv‡Ri Ask wn‡m‡e e¨w³MZ wi‡cvU© msi¶Y G msMV‡bi mKj 

G‡mvwm‡qU †g¤^vi, †g¤^vi I wmwbqi †g¤^viM‡Yi Rb¨ Riæix| 

e¨w³MZ wi‡cvU© ivLvi wbqgvejxt 

1. †KviAvb Aa¨qb:

gyÕwgb Rxe‡bi g~j †cÖiYv kw³B n‡jv Avjøvni Kvjvg Avj-‡KviAvb| G n‡”Q 

Bmjvgx Áv‡bi g~j Drm| Rxeb‡K mwZ¨Kvifv‡e M‡o Zzj‡Z n‡j †KviAvb †_‡K 

Ávb Avni‡bi weKí †bB| GRb¨ cÖwZw`b †KviAvb Aa¨qb Kiv cÖ‡qvRb| wbqwgZ 

†ZjvIqv‡Zi mv‡_ mv‡_ A_© I e¨vL¨vmn †KviAvb kixd †_‡K ey‡S ï‡b co‡Z 

nq| Gfv‡e †h w`b cov n‡e †m w`‡bi wi‡cv‡U©i N‡i wUK (√) wPý w`‡Z nq|

2. nv`xm Aa¨qb:

nv`xm Bmjvgx Áv‡bi Ab¨Zg Drm| †h‡nZz nv`xm n‡”Q †KviAv‡bi e¨vL¨v I ivm~j 

(mv) Gi Rxe‡bi ev¯Íe bgybv, ZvB †KviAv‡bi mv‡_ cÖwZw`b nv`xm ey‡S ey‡S 

A_©mn cov cÖ‡qvRb| KqwU nv`xm cov n‡jv Zvi msL¨v wi‡cv‡U© D‡jøL Ki‡Z nq|

3. Bmjvgx mvwnZ¨ Aa¨qb:

Bmjvgx Av`‡k©i Dci wU‡K _vKv I Avgj Kivi Rb¨ mwVK Ávb I Cgvbx gReywZi 

cÖ‡qvRb| Bmjvgx eB cÎ covi gva¨‡g Zv AR©b Kiv m¤¢e| msMV‡bi †`qv wbw`©ó 

wm‡jevm Abyhvqx wbqwgZ eB cy¯ÍK Aa¨qb Kiv cÖ‡qvRb| wm‡jev‡mi ga¨ †_‡K 

Ges wm‡jev‡mi evwni †_‡K hZ Bmjvgx mvwnZ¨ cov n‡e Zv cÖwZw`‡b KZ cwigvb 

cov n‡jv Zv wi‡cv‡U© D‡jøL Ki‡Z nq|

4. Rvgvqv‡Z bvgvR :

Avjøvni `vmZ¡ I bexi AvbyM‡Z¨i cÖ_g ev¯Íe wb`k©b n‡jv bvgvR| bvgvR 

Rvgvqv‡Zi mv‡_B Av`vq Ki‡Z nq webq I Mfxi g‡bv‡hvM mnKv‡i| bvgvRB 

Avjøvni ˆbKU¨ jv‡fi ¸iæZ¡c~Y© gva¨g| Gi gva¨‡gB ev›`vn jvf K‡i Øxwb Kv‡Ri 

A`g¨ †cÖiYv kw³| e¨w³i wfZi I evwni‡K mymvgÄm¨ K‡i M‡o †Zvjvi GK kvwYZ 

nvwZqvi G bvgvR| bvgvR KZ Iqv³ Rvgvqv‡Z Av`vq n‡jv Zv D‡jøL Ki‡Z nq 

Ges Avjøvni †`qv bvgv‡Ri Rb¨ wbw`©ó mg‡qi g‡a¨ Aek¨B bvgvR Av`vq Kivi 

†Póv Ki‡Z nq|

5. mvaviY Aa¨qb:

msMV‡bi Rbkw³i R‡b¨ wba©vwiZ wm‡jevm QvovI wewfbœ gva¨g †_‡K Ávb AR©b 

Kiv cÖ‡qvRb| g¨vMvwRb, cÎ-cwÎKv, wk¶vg~jK wewfbœ K¨v‡mU I B‡j±«wbK 

wgwWqvi mvnv‡h¨ KZ N›Uv Ávb AR©b Kiv n‡jv Zvi wn‡me wi‡cv‡U© D‡jøL Ki‡Z 

nq|

6. `vIqvZx †hvMv‡hvM:

gvbeRvwZ‡K Avjøvni Øx‡bi cÖwZ †nKg‡Zi mv‡_ ̀ vIqvZ †`qv GKwU AwZ ̧ iæZ¡c~Y© 

KvR| GB KvR my›`ifv‡e AvÄvg †`qvi g‡a¨B i‡q‡Q gywgb e¨w³i mdjZv| Avjøvn 

cv‡Ki Kv‡Q i‡q‡Q Gi R‡b¨ Amxg cyi¯‹vi| GB `vIqvZx †hvMv‡hvM 

mycwiKwíZfv‡e Kiv cÖ‡qvRb| mgv‡Ri Kg©V, PwiÎevb, eyw×gvb, mvgvwRK, mr I 

mZ¨wcÖq †jvK‡`i‡K eÜy wn‡m‡e evQvB K‡i wbqwgZ †hvMv‡hvM Kiv DwPZ| cÖwZw`b 

mv¶vZ A_ev †Uwj‡dv‡b evPvBK…Z KZR‡bi mv‡_ †hvMv‡hvM n‡jv Zv wi‡cv‡U© 

D‡jøL Ki‡Z nq|

7. cvi¯úwiK †hvMv‡hvM ev Kg©x †hvMv‡hvM:

AvšÍwiKZvc~Y© cvi¯úwiK Avjvc-Av‡jvPbvi gva¨‡g Avjøvni Øx‡bi Kv‡R DrmvwnZ 

Kiv, ci¯úi‡K Rvbv, Ac‡ii mgm¨v mgvav‡bi †Póv Kiv, cvi¯úwiK civgk© I 

ms‡kva‡bi D‡Ï‡k¨ Av‡jvPbvi gva¨‡g e¨w³i gvb Dbœq‡b mnvqZv Kiv I 

cvi¯úwiK ms‡kvab Kg©x †hvMv‡hv‡Mi cÖavb j¶¨| weï× wbqZ I ¯^”Q AvšÍwiKZv 

Qvov GwU m¤¢e n‡Z cv‡i bv| mycwiKwíZfv‡e myô wbqg c×wZi gva¨‡g ci¯úi 

†hvMv‡hvM Kivi bvg Kg©x †hvMv‡hvM| Kg©x †hvMv‡hvM mv¶v‡Z A_ev †Uwj‡dv‡b n‡Z 

cv‡i| wi‡cv‡U© †hvMv‡hv‡Mi msL¨v D‡jøL Ki‡Z nq|

8. mvsMVwbK ˆeVK : 

msMVb KZ©…K cwiPvwjZ A_ev Aby‡gvw`Z ˆeVK mgy‡n †hvM`vb Ki‡j Zvi msL¨v 

wi‡cv‡U© D‡jøL Ki‡Z nq| msMV‡bi `vIqvZx ˆeVK, cÖwk¶b ˆeVK I mKj cÖKvi 

mvsMVwbK ˆeVK G AvIZvq ci‡e|

9. mvsMVwbK mgq `vb:

msMV‡bi Rb¨ †gvU KZ N›Uv mgq e¨q Kiv n‡jv Zvi wn‡me wi‡cv‡U©i ÒmvsMVwbK 

mgq `vbÓ Kjv‡g D‡jøL Ki‡Z nq| msMV‡bi mKj cÖKvi ˆeV‡Ki mgq Gi 

AšÍify³ n‡e|

10. ZË¡veavqb †hvMv‡hvM: 

cÖ‡Z¨‡K †Kvb bv †Kvb ch©v‡q `vwqZ¡kxj| AZGe †h †Kvb cÖKv‡ii `vwqZ¡ cvj‡b, 

†LvuR Lei †bqv I Z`viKx Kivi Rb¨ mKj cÖKvi †hvMv‡hvM ÕZË¡veavqb †hvMv‡hvMÕ 

Kjv‡g D‡jøL Ki‡Z nq|  

11. AvZ¥mgv‡jvPbv I ZIev:

AvZ¥mgv‡jvPbv ej‡Z wb‡RB wb‡Ri Kv‡Ri LwZqvb †bqv‡K eySvq| GRb¨ Dchy³ 

mgq †e‡Q †bqv cÖ‡qvRb| mvivw`‡bi e¨¯ÍZvi ci wbweo kvšÍ cwi‡e‡k wb‡Ri 

my‡hvMgZ GKUv mgq †ei K‡i cy‡iv w`‡bi Kv‡Ri ch©v‡jvPbv Ki‡Z nq| e¨w³MZ 

covïbvq AMÖMwZ KZUyKy n‡jv, Bev`Z e‡›`Mxi gva¨‡g Avjøvni KZUyKy ˆbKU¨ 

jv‡fi †Póv Kiv m¤¢e n‡jv Zv wPšÍv Ki‡Z nq| wb‡Ri mgq I m¤ú` Avjøvni Øx‡bi 

Kv‡R KZUyKy e¨q n‡jv, mn‡hvMx‡`i mv‡_ AvPiY KZUyKy h_vh_ n‡jv BZ¨vw` welq 

ch©v‡jvPbvq ivL‡Z nq| wb‡Ri fv‡jv Kv‡Ri Rb¨ Avjøvni ïKwiqv Av`vq Ges 

`~e©jZv I fyjÎywU¸‡jv‡K ¯§iY K‡i Avjøvni Kv‡Q ZIev I G‡¯ÍMdv‡ii gva¨‡g 

AvMvgx w`‡bi Rb¨ cÖ¯ÍywZ MÖnb Ki‡Z nq| GBfv‡e AvZ¥mgv‡jvPbv ev 

AvZœch©v‡jvPbv K‡i wi‡cv‡U© wUK (√) wPý w`‡Z nq| 

wbR¯^ gšÍe¨ (cÖwZw`‡bi wi‡cv‡U©i Dci msw¶ß †bvU):

GB Kjv‡g Ggb me †bvU _vK‡e hv‡Z Avcwb eyS‡Z cv‡ib †m w`‡bi Ae¯’v Avcbvi 

†Kgb wQj| †hgb †g¤^vi ˆeVK, G‡mvwm‡qU †g¤^vi ˆeVK A_ev †m w`b †h †cÖvM«vg 

K‡i‡Qb wj‡L ivL‡Z cv‡ib A_ev Avcbvi †mB w`bwU †Kv_vq †K‡U‡Q wj‡L ivL‡eb 

A_ev Ggb †Kvb Kv‡Ri K_v wj‡L ivL‡eb hvi d‡j Avcbvi †m w`‡bi wi‡cv‡U©i 

fvj-g‡›`i KviY Rvbv hvq| A_ev Avcbvi †m w`‡bi we‡kl NUbv ev KvR ev e¨¯ÍZv 

BZ¨vw` wj‡L ivL‡Z cv‡ib|

• e¨w³MZ gvb Dbœq‡bi wi‡cvU© di‡gi †kl As‡k K‡qKwU ¸iæZ¡c~Y© wel‡qi D‡jøL 

i‡q‡Q, hv h_vh_fv‡e gv‡m GKevi cyiY Ki‡Z nq| cÖ‡qvR‡b †Kvb ˆeV‡K †ck 

Kivi Rb¨ ˆZix _vK‡Z nq| AZci i‡q‡Q gvwmK cwiKíbv I Zv ev¯Íevq‡bi 

weeiY| Gi gva¨‡g Avjøvn Avgv‡`i Rxeb‡K my›`i fv‡e M‡o †Zvjvi †ZŠwdK `vb 

Kiæb|

Personal Development Profile: 
Personal development is a choice that one has to make for him or 
herself. Knowing one’s own flaws and weaknesses and the willingness 
to overcome them can only come through self-accountability. Personal 
development profiling is one of the best ways of self-development and 
a great tool to overcome one’s faults. This is how one can gradually 
decrease their shortcomings and could incrementally grow and 
enhance more humane qualities. Occasionally, one can also greatly 
benefit from a review of the personal the development profile with 
helpful advice and consultations from the leadership. 

Importance and Necessity of Personal Development Profile
To earn the good pleasure of Allah SWT is one of the sincere goals of 
the Believers (mu’mins). Achieving that goal is only possible through 
following the path of guidance from Allah as demonstrated by the 
example of Prophet (saws) with a requisite amount of planning and 
discipline. Through proper accounting of own actions and practical 
self-accountability, the servant of Allah can build a good and 
wholesome life. Significance of such level of self-accounting can be 
observed throughout the Qur’an as well as in lives of the Companions 
of the Prophet (saws). For example, Allah says in the Qur’an: “Read 
your record. Sufficient is yourself against you this Day as accountant” 
(17:14). We learn through the words in the Holy Qur’an that Honorable 
Scribes (angels) are keeping records of the good and bad deeds of the 
human beings without missing a beat. On the Day of Judgment, this 
Book of Deeds will be presented before Allah SWT; and people will be 
rewarded or punished according to these deeds. Omar (ra) said, “Take 
account of yourselves before you are taken to account.” As narrated by 
Aisha (ra), the Prophet (saws) was asked, “What deeds are loved most 
by Allah?” He said, “The most regular constant deeds even though they 
may be few” (Bukhari). As an organizational responsibility, personal 
development profiling is a essential for Associate Members, Members, 
and Senior Members.

Rules for Personal Development Profiling
(1) Qur'an Study:
The Qur’an, the Eternal Words of Allah SWT, is the main source of
inspiration in life of the Believer (mu’min). It is the primary source of
knowledge in Islam. There is no alternative to building a worthy life

without seeking knowledge from the Qur’an. For this reason, a daily 
study of the Qur’an is a must. Therefore, one should make it a regular 
practice to recite the Qur’an combined with a study of the translation 
and the meaning. Any day that one studies the Qur’an in this way, s/he 
should check off the box in this column.

(2) Hadith Study:
Hadith is one of the primary sources of Islamic knowledge. Because
the hadith is an explanation of the Qur’an and is an account of the living
practices of the Prophet (saws), it is imperative that we supplement the
Qur’anic studies with parallel readings of the hadith (with meaning) as
well. One should record the number of hadith read in the Hadith
column.

(3) Islamic literature Study:
In order to stay firm in the path of Islam and continue its active practice,
proper knowledge and strong faith are necessary. This is made
possible through the studies of Islamic literature. It is essential to read
Islamic literature regularly according to the specific syllabus provide by
the organization. One should record the number of pages of Islamic
literature studies, whether they are a part of the syllabus or not.

(4) Salah with Jam'at:
Salah is the primary and practical demonstration of one’s servitude to
Allah SWT and following of the Prophet (saws). One should perform
salah in jama’ah with utmost humility and deep concentration. Salah is
the most important vehicle to draw nearer to Allah SWT. Through such
devotion in salah, the servant acquires a level of high motivation for
doing Islamic work in the way of Allah. Salah is a refined means of
building and fortifying the inner and outer spiritual realities of the
servant. Therefore, one should perform the daily prayers on time as
ordained by Allah SWT and s/he should record the number of prayers
performed with jama’ah.

(5) General Study:
It is necessary for the manpower of the organization to seek knowledge
from various sources even external from the provided syllabus. Record
the number of hours spent in learning from magazines, newspapers,
electronic media, and educational audio/video/podcasts.

(6) Dawah Contact: 
Reaching out to the humanity through Dawah outreach with wisdom is 
a significant responsibility. Sincerely dedicating one’s resources in 
such Dawah efforts is a key to success for the believer (Mu’min). There 
is tremendous rewards for kind of work with Allah SWT. Dawah 
contacts must be done through proper planning. It important to focus 
on and reach out to hard-working, intelligent, social, honest, truthful, 
and people of good moral character. One should record the number of 
physical or virtual contacts in the relevant columns of the profile.

(7) Associate or Personal Contact:
The main goal for an associate contact is to inspire each other to do 
well in Allah’s path, knowing each other, trying to solve each other’s 
problems, giving advice to each other, and trying to correct each other. 
This is not possible without good intention and sincerity. Associate 
contact is done through proper planning and following of certain 
guidelines as provided by the organization. Such member contact may 
take place in person or over the phone. The number of contacts should 
be recorded in the personal development profile. 

(8) Organizational Sitting:
The number of programs that you have participated in or attended to, 
should be recorded in the column of the personal development profile. 
General programs, educational sessions and all other organizational 
programs should be included in the count.

(9) Organizational Time Spending:
The number of hours spent in the organizational programs should be 
noted in the column that is labeled as organizational time spent. This 
will be included in all the organizational programs.

(10) Supervised Contact:
Every individual has some sort of responsibility at each level of the 
organization. So, for any kind of supervision needed to contact or 
supervise any other person's organizational matters could be noted on 
the column of personal development profile.

(11) Self-evaluation and repentance:
Self-evaluation means to know, understand and evaluate one’s own 

actions. So there should be an appropriate time dedicated to this. After 
a busy day, one should sit in a calm and quiet place and reflect about 
what s/he has done throughout the day. One should think deeply about 
what he has done for the sake of Allah and how much he has improved 
in acquiring knowledge and acting in accordance with the knowledge 
and how much he has devoted himself in drawing closer to Allah by 
performing various forms of worship. One should think about and 
reflect upon the amount of time and wealth he/she has spent for the 
sake of Allah and how his/her manners has been with his/her fellow 
associates. One should thank Allah for his/her good deeds and repent 
to Allah for his/her bad deeds, and ask Allah for forgiveness; and s/he 
should prepare him/herself for the next day. Thus, self-evaluation or 
self-criticism, if it was done, it should be marked off with a check mark 
on the personal development profile.

• Personal Comments (short note on every day’s work):
One should keep notes in this column about their feelings about their 
daily activities. For instance, if you attended a member's session, 
associate member's session, or any other program, you can make a 
note of it in this column. You may also make a note of how and where 
you spent the day, or about activities which help you remember the 
reasons behind quality (good or bad) of the report for that day. Or you 
may note if there were any other special events or preoccupations on 
that given day. 

• There are some important topics and monthly planning mentioned at 
the bottom of the personal development profile form, which need to be 
filled out properly. If the need ever presents itself, the profile needs to 
be ready to be presented during any meeting. May Allah help us in 
building a successful life because of the effort that we spend in our own 
self-accountability. 
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e¨w³MZ gvb Dbœq‡bi wi‡cvU© eB

Personal Development Profile

e¨w³MZ gvb Dbœq‡bi wi‡cvU© msi¶Yt 

e¨w³i DbœwZ wb‡Ri Kv‡Q| fyj I `~e©jZv Rvbv Ges Zv `~i Kivi Abyf~wZ m„wó n‡Z 

cv‡i wb‡RB wb‡Ri Kv‡Ri wnmve †bqvi gva¨‡g| e¨w³MZ wi‡cvU© msi¶Y n‡”Q 

wb‡Ri gvb Dbœq‡bi GKwU DbœZ cÖ‡Póv Ges wb‡Ri `~e©jZv `~i Kivi GKwU DËg 

nvwZqvi| GRb¨ e¨w³MZ wi‡cvU© msi¶‡Yi gva¨‡g GKRb e¨w³i ÎywU I `~e©jZv 

µgv¤^‡q n«vm †c‡Z cv‡i Ges ax‡i ax‡i gvbexq ¸bmgy‡ni weKvk jvf n‡Z cv‡i| 

`vwqZ¡kxj/`vwqZ¡kxjvMY gv‡S gv‡S e¨w³MZ wi‡cvU© †`‡L cÖ‡qvRbxq wjwLZ ev 

†gŠwLK civgk© w`‡q _v‡Kb|

e¨w³MZ wi‡cv‡U©i ¸iæZ¡ I cÖ‡qvRbxqZvt 

Avjøvn †mvenvbvû IqvZvqvjvi mš‘wó AR©b mKj †gvÕ‡gb e¨w³i GKvšÍ Kvg¨| 

Avjøvn cÖ`Ë I ivm~j (mv) cÖ`wk©Z c‡_ mycwiKwíZ I myk„sLjfv‡e Pjvi gva¨‡g Zv 

AR©b Kiv m¤¢e| e¨w³MZ Kv‡Ri h_vh_ wi‡cvU© msi¶Y I Kvh©Kix 

AvZ¥mgv‡jvPbvi gva¨‡g GKRb Avjøvni ev›`vn Zvi fvimvg¨c~Y© I my›`i Rxeb 

M‡o Zzj‡Z cv‡ib|

G e¨w³MZ Kv‡Ri wn‡me msi¶‡Yi ¸iæZ¡ Avj-‡KviAvb †_‡K Avi¤¢ K‡i 

mvnvex‡`i Rxe‡bi me©ÎB †`L‡Z cvIqv hvq| †hgb: Avj-‡KviAv‡b ejv n‡q‡Q: 

ÒAvcb K‡g©i †iKW© co| AvR †Zvgvi wb‡Ri wnmve Kivi Rb¨ wb‡RB h‡_ó|Ó m~iv 

ebx-BmivCj : 14

cweÎ †KviAv‡bi fvl¨ Abyhvqx Rvbv hvq †h, m¤§vwbZ `yBRb †d‡i¯Ív - wKivgvb 

Kv‡Zexb- gvby‡li mKj cÖKvi fvj KvR I g›` Kv‡Ri wnmve h_vh_fv‡e msi¶Y 

Ki‡Qb| †kl wePv‡ii w`b Avjøvni `iev‡i GB wnmve †ck Kiv n‡e| †mB Abyhvqx 

gvby‡li kvw¯Í I cyi¯‹v‡ii e¨e¯’v Kiv n‡e|

nhiZ Igi (iv) e‡j‡Qb: ÒAvjøvni Kv‡Q wnmve †`qvi Av‡M wb‡RB wb‡Ri wnmve 

bvI|Ó

nhiZ Av‡qkv (iv) †_‡K ewY©Z, ivm~j (mv) e‡j‡Qb, ÒH Bev`Z Avjøvni Kv‡Q 

me‡P‡q †ekx wcÖq †h Bev`Z wbqwgZ Kiv nq|Ó - mnxn †evLvix|

mvsMVwbK Kv‡Ri Ask wn‡m‡e e¨w³MZ wi‡cvU© msi¶Y G msMV‡bi mKj 

G‡mvwm‡qU †g¤^vi, †g¤^vi I wmwbqi †g¤^viM‡Yi Rb¨ Riæix| 

e¨w³MZ wi‡cvU© ivLvi wbqgvejxt 

1. †KviAvb Aa¨qb:

gyÕwgb Rxe‡bi g~j †cÖiYv kw³B n‡jv Avjøvni Kvjvg Avj-‡KviAvb| G n‡”Q 

Bmjvgx Áv‡bi g~j Drm| Rxeb‡K mwZ¨Kvifv‡e M‡o Zzj‡Z n‡j †KviAvb †_‡K 

Ávb Avni‡bi weKí †bB| GRb¨ cÖwZw`b †KviAvb Aa¨qb Kiv cÖ‡qvRb| wbqwgZ 

†ZjvIqv‡Zi mv‡_ mv‡_ A_© I e¨vL¨vmn †KviAvb kixd †_‡K ey‡S ï‡b co‡Z 

nq| Gfv‡e †h w`b cov n‡e †m w`‡bi wi‡cv‡U©i N‡i wUK (√) wPý w`‡Z nq|

2. nv`xm Aa¨qb:

nv`xm Bmjvgx Áv‡bi Ab¨Zg Drm| †h‡nZz nv`xm n‡”Q †KviAv‡bi e¨vL¨v I ivm~j 

(mv) Gi Rxe‡bi ev¯Íe bgybv, ZvB †KviAv‡bi mv‡_ cÖwZw`b nv`xm ey‡S ey‡S 

A_©mn cov cÖ‡qvRb| KqwU nv`xm cov n‡jv Zvi msL¨v wi‡cv‡U© D‡jøL Ki‡Z nq|

3. Bmjvgx mvwnZ¨ Aa¨qb:

Bmjvgx Av`‡k©i Dci wU‡K _vKv I Avgj Kivi Rb¨ mwVK Ávb I Cgvbx gReywZi 

cÖ‡qvRb| Bmjvgx eB cÎ covi gva¨‡g Zv AR©b Kiv m¤¢e| msMV‡bi †`qv wbw`©ó 

wm‡jevm Abyhvqx wbqwgZ eB cy¯ÍK Aa¨qb Kiv cÖ‡qvRb| wm‡jev‡mi ga¨ †_‡K 

Ges wm‡jev‡mi evwni †_‡K hZ Bmjvgx mvwnZ¨ cov n‡e Zv cÖwZw`‡b KZ cwigvb 

cov n‡jv Zv wi‡cv‡U© D‡jøL Ki‡Z nq|

4. Rvgvqv‡Z bvgvR :

Avjøvni `vmZ¡ I bexi AvbyM‡Z¨i cÖ_g ev¯Íe wb`k©b n‡jv bvgvR| bvgvR 

Rvgvqv‡Zi mv‡_B Av`vq Ki‡Z nq webq I Mfxi g‡bv‡hvM mnKv‡i| bvgvRB 

Avjøvni ˆbKU¨ jv‡fi ¸iæZ¡c~Y© gva¨g| Gi gva¨‡gB ev›`vn jvf K‡i Øxwb Kv‡Ri 

A`g¨ †cÖiYv kw³| e¨w³i wfZi I evwni‡K mymvgÄm¨ K‡i M‡o †Zvjvi GK kvwYZ 

nvwZqvi G bvgvR| bvgvR KZ Iqv³ Rvgvqv‡Z Av`vq n‡jv Zv D‡jøL Ki‡Z nq 

Ges Avjøvni †`qv bvgv‡Ri Rb¨ wbw`©ó mg‡qi g‡a¨ Aek¨B bvgvR Av`vq Kivi 

†Póv Ki‡Z nq|

5. mvaviY Aa¨qb:

msMV‡bi Rbkw³i R‡b¨ wba©vwiZ wm‡jevm QvovI wewfbœ gva¨g †_‡K Ávb AR©b 

Kiv cÖ‡qvRb| g¨vMvwRb, cÎ-cwÎKv, wk¶vg~jK wewfbœ K¨v‡mU I B‡j±«wbK 

wgwWqvi mvnv‡h¨ KZ N›Uv Ávb AR©b Kiv n‡jv Zvi wn‡me wi‡cv‡U© D‡jøL Ki‡Z 

nq|

6. `vIqvZx †hvMv‡hvM:

gvbeRvwZ‡K Avjøvni Øx‡bi cÖwZ †nKg‡Zi mv‡_ ̀ vIqvZ †`qv GKwU AwZ ̧ iæZ¡c~Y© 

KvR| GB KvR my›`ifv‡e AvÄvg †`qvi g‡a¨B i‡q‡Q gywgb e¨w³i mdjZv| Avjøvn 

cv‡Ki Kv‡Q i‡q‡Q Gi R‡b¨ Amxg cyi¯‹vi| GB `vIqvZx †hvMv‡hvM 

mycwiKwíZfv‡e Kiv cÖ‡qvRb| mgv‡Ri Kg©V, PwiÎevb, eyw×gvb, mvgvwRK, mr I 

mZ¨wcÖq †jvK‡`i‡K eÜy wn‡m‡e evQvB K‡i wbqwgZ †hvMv‡hvM Kiv DwPZ| cÖwZw`b 

mv¶vZ A_ev †Uwj‡dv‡b evPvBK…Z KZR‡bi mv‡_ †hvMv‡hvM n‡jv Zv wi‡cv‡U© 

D‡jøL Ki‡Z nq|

7. cvi¯úwiK †hvMv‡hvM ev Kg©x †hvMv‡hvM:

AvšÍwiKZvc~Y© cvi¯úwiK Avjvc-Av‡jvPbvi gva¨‡g Avjøvni Øx‡bi Kv‡R DrmvwnZ 

Kiv, ci¯úi‡K Rvbv, Ac‡ii mgm¨v mgvav‡bi †Póv Kiv, cvi¯úwiK civgk© I 

ms‡kva‡bi D‡Ï‡k¨ Av‡jvPbvi gva¨‡g e¨w³i gvb Dbœq‡b mnvqZv Kiv I 

cvi¯úwiK ms‡kvab Kg©x †hvMv‡hv‡Mi cÖavb j¶¨| weï× wbqZ I ¯^”Q AvšÍwiKZv 

Qvov GwU m¤¢e n‡Z cv‡i bv| mycwiKwíZfv‡e myô wbqg c×wZi gva¨‡g ci¯úi 

†hvMv‡hvM Kivi bvg Kg©x †hvMv‡hvM| Kg©x †hvMv‡hvM mv¶v‡Z A_ev †Uwj‡dv‡b n‡Z 

cv‡i| wi‡cv‡U© †hvMv‡hv‡Mi msL¨v D‡jøL Ki‡Z nq|

8. mvsMVwbK ˆeVK : 

msMVb KZ©…K cwiPvwjZ A_ev Aby‡gvw`Z ˆeVK mgy‡n †hvM`vb Ki‡j Zvi msL¨v 

wi‡cv‡U© D‡jøL Ki‡Z nq| msMV‡bi `vIqvZx ˆeVK, cÖwk¶b ˆeVK I mKj cÖKvi 

mvsMVwbK ˆeVK G AvIZvq ci‡e|

9. mvsMVwbK mgq `vb:

msMV‡bi Rb¨ †gvU KZ N›Uv mgq e¨q Kiv n‡jv Zvi wn‡me wi‡cv‡U©i ÒmvsMVwbK 

mgq `vbÓ Kjv‡g D‡jøL Ki‡Z nq| msMV‡bi mKj cÖKvi ˆeV‡Ki mgq Gi 

AšÍify³ n‡e|

10. ZË¡veavqb †hvMv‡hvM: 

cÖ‡Z¨‡K †Kvb bv †Kvb ch©v‡q `vwqZ¡kxj| AZGe †h †Kvb cÖKv‡ii `vwqZ¡ cvj‡b, 

†LvuR Lei †bqv I Z`viKx Kivi Rb¨ mKj cÖKvi †hvMv‡hvM ÕZË¡veavqb †hvMv‡hvMÕ 

Kjv‡g D‡jøL Ki‡Z nq|  

11. AvZ¥mgv‡jvPbv I ZIev:

AvZ¥mgv‡jvPbv ej‡Z wb‡RB wb‡Ri Kv‡Ri LwZqvb †bqv‡K eySvq| GRb¨ Dchy³ 

mgq †e‡Q †bqv cÖ‡qvRb| mvivw`‡bi e¨¯ÍZvi ci wbweo kvšÍ cwi‡e‡k wb‡Ri 

my‡hvMgZ GKUv mgq †ei K‡i cy‡iv w`‡bi Kv‡Ri ch©v‡jvPbv Ki‡Z nq| e¨w³MZ 

covïbvq AMÖMwZ KZUyKy n‡jv, Bev`Z e‡›`Mxi gva¨‡g Avjøvni KZUyKy ˆbKU¨ 

jv‡fi †Póv Kiv m¤¢e n‡jv Zv wPšÍv Ki‡Z nq| wb‡Ri mgq I m¤ú` Avjøvni Øx‡bi 

Kv‡R KZUyKy e¨q n‡jv, mn‡hvMx‡`i mv‡_ AvPiY KZUyKy h_vh_ n‡jv BZ¨vw` welq 

ch©v‡jvPbvq ivL‡Z nq| wb‡Ri fv‡jv Kv‡Ri Rb¨ Avjøvni ïKwiqv Av`vq Ges 

`~e©jZv I fyjÎywU¸‡jv‡K ¯§iY K‡i Avjøvni Kv‡Q ZIev I G‡¯ÍMdv‡ii gva¨‡g 

AvMvgx w`‡bi Rb¨ cÖ¯ÍywZ MÖnb Ki‡Z nq| GBfv‡e AvZ¥mgv‡jvPbv ev 

AvZœch©v‡jvPbv K‡i wi‡cv‡U© wUK (√) wPý w`‡Z nq| 

wbR¯^ gšÍe¨ (cÖwZw`‡bi wi‡cv‡U©i Dci msw¶ß †bvU):

GB Kjv‡g Ggb me †bvU _vK‡e hv‡Z Avcwb eyS‡Z cv‡ib †m w`‡bi Ae¯’v Avcbvi 

†Kgb wQj| †hgb †g¤^vi ˆeVK, G‡mvwm‡qU †g¤^vi ˆeVK A_ev †m w`b †h †cÖvM«vg 

K‡i‡Qb wj‡L ivL‡Z cv‡ib A_ev Avcbvi †mB w`bwU †Kv_vq †K‡U‡Q wj‡L ivL‡eb 

A_ev Ggb †Kvb Kv‡Ri K_v wj‡L ivL‡eb hvi d‡j Avcbvi †m w`‡bi wi‡cv‡U©i 

fvj-g‡›`i KviY Rvbv hvq| A_ev Avcbvi †m w`‡bi we‡kl NUbv ev KvR ev e¨¯ÍZv 

BZ¨vw` wj‡L ivL‡Z cv‡ib|

• e¨w³MZ gvb Dbœq‡bi wi‡cvU© di‡gi †kl As‡k K‡qKwU ¸iæZ¡c~Y© wel‡qi D‡jøL 

i‡q‡Q, hv h_vh_fv‡e gv‡m GKevi cyiY Ki‡Z nq| cÖ‡qvR‡b †Kvb ˆeV‡K †ck 

Kivi Rb¨ ˆZix _vK‡Z nq| AZci i‡q‡Q gvwmK cwiKíbv I Zv ev¯Íevq‡bi 

weeiY| Gi gva¨‡g Avjøvn Avgv‡`i Rxeb‡K my›`i fv‡e M‡o †Zvjvi †ZŠwdK `vb 

Kiæb|

Personal Development Profile: 
Personal development is a choice that one has to make for him or 
herself. Knowing one’s own flaws and weaknesses and the willingness 
to overcome them can only come through self-accountability. Personal 
development profiling is one of the best ways of self-development and 
a great tool to overcome one’s faults. This is how one can gradually 
decrease their shortcomings and could incrementally grow and 
enhance more humane qualities. Occasionally, one can also greatly 
benefit from a review of the personal the development profile with 
helpful advice and consultations from the leadership. 

Importance and Necessity of Personal Development Profile
To earn the good pleasure of Allah SWT is one of the sincere goals of 
the Believers (mu’mins). Achieving that goal is only possible through 
following the path of guidance from Allah as demonstrated by the 
example of Prophet (saws) with a requisite amount of planning and 
discipline. Through proper accounting of own actions and practical 
self-accountability, the servant of Allah can build a good and 
wholesome life. Significance of such level of self-accounting can be 
observed throughout the Qur’an as well as in lives of the Companions 
of the Prophet (saws). For example, Allah says in the Qur’an: “Read 
your record. Sufficient is yourself against you this Day as accountant” 
(17:14). We learn through the words in the Holy Qur’an that Honorable 
Scribes (angels) are keeping records of the good and bad deeds of the 
human beings without missing a beat. On the Day of Judgment, this 
Book of Deeds will be presented before Allah SWT; and people will be 
rewarded or punished according to these deeds. Omar (ra) said, “Take 
account of yourselves before you are taken to account.” As narrated by 
Aisha (ra), the Prophet (saws) was asked, “What deeds are loved most 
by Allah?” He said, “The most regular constant deeds even though they 
may be few” (Bukhari). As an organizational responsibility, personal 
development profiling is a essential for Associate Members, Members, 
and Senior Members.

Rules for Personal Development Profiling
(1) Qur'an Study:
The Qur’an, the Eternal Words of Allah SWT, is the main source of 
inspiration in life of the Believer (mu’min). It is the primary source of 
knowledge in Islam. There is no alternative to building a worthy life 

without seeking knowledge from the Qur’an. For this reason, a daily 
study of the Qur’an is a must. Therefore, one should make it a regular 
practice to recite the Qur’an combined with a study of the translation 
and the meaning. Any day that one studies the Qur’an in this way, s/he 
should check off the box in this column.

(2) Hadith Study:
Hadith is one of the primary sources of Islamic knowledge. Because 
the hadith is an explanation of the Qur’an and is an account of the living 
practices of the Prophet (saws), it is imperative that we supplement the 
Qur’anic studies with parallel readings of the hadith (with meaning) as 
well. One should record the number of hadith read in the Hadith 
column.

(3) Islamic literature Study:
In order to stay firm in the path of Islam and continue its active practice, 
proper knowledge and strong faith are necessary. This is made 
possible through the studies of Islamic literature. It is essential to read 
Islamic literature regularly according to the specific syllabus provide by 
the organization. One should record the number of pages of Islamic 
literature studies, whether they are a part of the syllabus or not.

(4) Salah with Jam'at:
Salah is the primary and practical demonstration of one’s servitude to 
Allah SWT and following of the Prophet (saws). One should perform 
salah in jama’ah with utmost humility and deep concentration. Salah is 
the most important vehicle to draw nearer to Allah SWT. Through such 
devotion in salah, the servant acquires a level of high motivation for 
doing Islamic work in the way of Allah. Salah is a refined means of 
building and fortifying the inner and outer spiritual realities of the 
servant. Therefore, one should perform the daily prayers on time as 
ordained by Allah SWT and s/he should record the number of prayers 
performed with jama’ah. 

(5) General Study:
It is necessary for the manpower of the organization to seek knowledge 
from various sources even external from the provided syllabus. Record 
the number of hours spent in learning from magazines, newspapers, 
electronic media, and educational audio/video/podcasts.

(6) Dawah Contact: 
Reaching out to the humanity through Dawah outreach with wisdom is 
a significant responsibility. Sincerely dedicating one’s resources in 
such Dawah efforts is a key to success for the believer (Mu’min). There 
is tremendous rewards for kind of work with Allah SWT. Dawah 
contacts must be done through proper planning. It important to focus 
on and reach out to hard-working, intelligent, social, honest, truthful, 
and people of good moral character. One should record the number of 
physical or virtual contacts in the relevant columns of the profile.

(7) Associate or Personal Contact:
The main goal for an associate contact is to inspire each other to do 
well in Allah’s path, knowing each other, trying to solve each other’s 
problems, giving advice to each other, and trying to correct each other. 
This is not possible without good intention and sincerity. Associate 
contact is done through proper planning and following of certain 
guidelines as provided by the organization. Such member contact may 
take place in person or over the phone. The number of contacts should 
be recorded in the personal development profile. 

(8) Organizational Sitting:
The number of programs that you have participated in or attended to, 
should be recorded in the column of the personal development profile. 
General programs, educational sessions and all other organizational 
programs should be included in the count.

(9) Organizational Time Spending:
The number of hours spent in the organizational programs should be 
noted in the column that is labeled as organizational time spent. This 
will be included in all the organizational programs.

(10) Supervised Contact:
Every individual has some sort of responsibility at each level of the 
organization. So, for any kind of supervision needed to contact or 
supervise any other person's organizational matters could be noted on 
the column of personal development profile.

(11) Self-evaluation and repentance:
Self-evaluation means to know, understand and evaluate one’s own 

actions. So there should be an appropriate time dedicated to this. After 
a busy day, one should sit in a calm and quiet place and reflect about 
what s/he has done throughout the day. One should think deeply about 
what he has done for the sake of Allah and how much he has improved 
in acquiring knowledge and acting in accordance with the knowledge 
and how much he has devoted himself in drawing closer to Allah by 
performing various forms of worship. One should think about and 
reflect upon the amount of time and wealth he/she has spent for the 
sake of Allah and how his/her manners has been with his/her fellow 
associates. One should thank Allah for his/her good deeds and repent 
to Allah for his/her bad deeds, and ask Allah for forgiveness; and s/he 
should prepare him/herself for the next day. Thus, self-evaluation or 
self-criticism, if it was done, it should be marked off with a check mark 
on the personal development profile.

• Personal Comments (short note on every day’s work):
One should keep notes in this column about their feelings about their 
daily activities. For instance, if you attended a member's session, 
associate member's session, or any other program, you can make a 
note of it in this column. You may also make a note of how and where 
you spent the day, or about activities which help you remember the 
reasons behind quality (good or bad) of the report for that day. Or you 
may note if there were any other special events or preoccupations on 
that given day. 

• There are some important topics and monthly planning mentioned at 
the bottom of the personal development profile form, which need to be 
filled out properly. If the need ever presents itself, the profile needs to 
be ready to be presented during any meeting. May Allah help us in 
building a successful life because of the effort that we spend in our own 
self-accountability. 
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e¨w³MZ gvb Dbœq‡bi wi‡cvU© eB

Personal Development Profile

e¨w³MZ gvb Dbœq‡bi wi‡cvU© msi¶Yt 

e¨w³i DbœwZ wb‡Ri Kv‡Q| fyj I `~e©jZv Rvbv Ges Zv `~i Kivi Abyf~wZ m„wó n‡Z 

cv‡i wb‡RB wb‡Ri Kv‡Ri wnmve †bqvi gva¨‡g| e¨w³MZ wi‡cvU© msi¶Y n‡”Q 

wb‡Ri gvb Dbœq‡bi GKwU DbœZ cÖ‡Póv Ges wb‡Ri `~e©jZv `~i Kivi GKwU DËg 

nvwZqvi| GRb¨ e¨w³MZ wi‡cvU© msi¶‡Yi gva¨‡g GKRb e¨w³i ÎywU I `~e©jZv 

µgv¤^‡q n«vm †c‡Z cv‡i Ges ax‡i ax‡i gvbexq ¸bmgy‡ni weKvk jvf n‡Z cv‡i| 

`vwqZ¡kxj/`vwqZ¡kxjvMY gv‡S gv‡S e¨w³MZ wi‡cvU© †`‡L cÖ‡qvRbxq wjwLZ ev 

†gŠwLK civgk© w`‡q _v‡Kb|

e¨w³MZ wi‡cv‡U©i ¸iæZ¡ I cÖ‡qvRbxqZvt 

Avjøvn †mvenvbvû IqvZvqvjvi mš‘wó AR©b mKj †gvÕ‡gb e¨w³i GKvšÍ Kvg¨| 

Avjøvn cÖ`Ë I ivm~j (mv) cÖ`wk©Z c‡_ mycwiKwíZ I myk„sLjfv‡e Pjvi gva¨‡g Zv 

AR©b Kiv m¤¢e| e¨w³MZ Kv‡Ri h_vh_ wi‡cvU© msi¶Y I Kvh©Kix 

AvZ¥mgv‡jvPbvi gva¨‡g GKRb Avjøvni ev›`vn Zvi fvimvg¨c~Y© I my›`i Rxeb 

M‡o Zzj‡Z cv‡ib|

G e¨w³MZ Kv‡Ri wn‡me msi¶‡Yi ¸iæZ¡ Avj-‡KviAvb †_‡K Avi¤¢ K‡i 

mvnvex‡`i Rxe‡bi me©ÎB †`L‡Z cvIqv hvq| †hgb: Avj-‡KviAv‡b ejv n‡q‡Q: 

ÒAvcb K‡g©i †iKW© co| AvR †Zvgvi wb‡Ri wnmve Kivi Rb¨ wb‡RB h‡_ó|Ó m~iv 

ebx-BmivCj : 14

cweÎ †KviAv‡bi fvl¨ Abyhvqx Rvbv hvq †h, m¤§vwbZ `yBRb †d‡i¯Ív - wKivgvb 

Kv‡Zexb- gvby‡li mKj cÖKvi fvj KvR I g›` Kv‡Ri wnmve h_vh_fv‡e msi¶Y 

Ki‡Qb| †kl wePv‡ii w`b Avjøvni `iev‡i GB wnmve †ck Kiv n‡e| †mB Abyhvqx 

gvby‡li kvw¯Í I cyi¯‹v‡ii e¨e¯’v Kiv n‡e|

nhiZ Igi (iv) e‡j‡Qb: ÒAvjøvni Kv‡Q wnmve †`qvi Av‡M wb‡RB wb‡Ri wnmve 

bvI|Ó

nhiZ Av‡qkv (iv) †_‡K ewY©Z, ivm~j (mv) e‡j‡Qb, ÒH Bev`Z Avjøvni Kv‡Q 

me‡P‡q †ekx wcÖq †h Bev`Z wbqwgZ Kiv nq|Ó - mnxn †evLvix|

mvsMVwbK Kv‡Ri Ask wn‡m‡e e¨w³MZ wi‡cvU© msi¶Y G msMV‡bi mKj 

G‡mvwm‡qU †g¤^vi, †g¤^vi I wmwbqi †g¤^viM‡Yi Rb¨ Riæix| 

e¨w³MZ wi‡cvU© ivLvi wbqgvejxt 

1. †KviAvb Aa¨qb:

gyÕwgb Rxe‡bi g~j †cÖiYv kw³B n‡jv Avjøvni Kvjvg Avj-‡KviAvb| G n‡”Q 

Bmjvgx Áv‡bi g~j Drm| Rxeb‡K mwZ¨Kvifv‡e M‡o Zzj‡Z n‡j †KviAvb †_‡K 

Ávb Avni‡bi weKí †bB| GRb¨ cÖwZw`b †KviAvb Aa¨qb Kiv cÖ‡qvRb| wbqwgZ 

†ZjvIqv‡Zi mv‡_ mv‡_ A_© I e¨vL¨vmn †KviAvb kixd †_‡K ey‡S ï‡b co‡Z 

nq| Gfv‡e †h w`b cov n‡e †m w`‡bi wi‡cv‡U©i N‡i wUK (√) wPý w`‡Z nq|

2. nv`xm Aa¨qb:

nv`xm Bmjvgx Áv‡bi Ab¨Zg Drm| †h‡nZz nv`xm n‡”Q †KviAv‡bi e¨vL¨v I ivm~j 

(mv) Gi Rxe‡bi ev¯Íe bgybv, ZvB †KviAv‡bi mv‡_ cÖwZw`b nv`xm ey‡S ey‡S 

A_©mn cov cÖ‡qvRb| KqwU nv`xm cov n‡jv Zvi msL¨v wi‡cv‡U© D‡jøL Ki‡Z nq|

3. Bmjvgx mvwnZ¨ Aa¨qb:

Bmjvgx Av`‡k©i Dci wU‡K _vKv I Avgj Kivi Rb¨ mwVK Ávb I Cgvbx gReywZi 

cÖ‡qvRb| Bmjvgx eB cÎ covi gva¨‡g Zv AR©b Kiv m¤¢e| msMV‡bi †`qv wbw`©ó 

wm‡jevm Abyhvqx wbqwgZ eB cy¯ÍK Aa¨qb Kiv cÖ‡qvRb| wm‡jev‡mi ga¨ †_‡K 

Ges wm‡jev‡mi evwni †_‡K hZ Bmjvgx mvwnZ¨ cov n‡e Zv cÖwZw`‡b KZ cwigvb 

cov n‡jv Zv wi‡cv‡U© D‡jøL Ki‡Z nq|

4. Rvgvqv‡Z bvgvR :

Avjøvni `vmZ¡ I bexi AvbyM‡Z¨i cÖ_g ev¯Íe wb`k©b n‡jv bvgvR| bvgvR 

Rvgvqv‡Zi mv‡_B Av`vq Ki‡Z nq webq I Mfxi g‡bv‡hvM mnKv‡i| bvgvRB 

Avjøvni ˆbKU¨ jv‡fi ¸iæZ¡c~Y© gva¨g| Gi gva¨‡gB ev›`vn jvf K‡i Øxwb Kv‡Ri 

A`g¨ †cÖiYv kw³| e¨w³i wfZi I evwni‡K mymvgÄm¨ K‡i M‡o †Zvjvi GK kvwYZ 

nvwZqvi G bvgvR| bvgvR KZ Iqv³ Rvgvqv‡Z Av`vq n‡jv Zv D‡jøL Ki‡Z nq 

Ges Avjøvni †`qv bvgv‡Ri Rb¨ wbw`©ó mg‡qi g‡a¨ Aek¨B bvgvR Av`vq Kivi 

†Póv Ki‡Z nq|

5. mvaviY Aa¨qb:

msMV‡bi Rbkw³i R‡b¨ wba©vwiZ wm‡jevm QvovI wewfbœ gva¨g †_‡K Ávb AR©b 

Kiv cÖ‡qvRb| g¨vMvwRb, cÎ-cwÎKv, wk¶vg~jK wewfbœ K¨v‡mU I B‡j±«wbK 

wgwWqvi mvnv‡h¨ KZ N›Uv Ávb AR©b Kiv n‡jv Zvi wn‡me wi‡cv‡U© D‡jøL Ki‡Z 

nq|

6. `vIqvZx †hvMv‡hvM:

gvbeRvwZ‡K Avjøvni Øx‡bi cÖwZ †nKg‡Zi mv‡_ ̀ vIqvZ †`qv GKwU AwZ ̧ iæZ¡c~Y© 

KvR| GB KvR my›`ifv‡e AvÄvg †`qvi g‡a¨B i‡q‡Q gywgb e¨w³i mdjZv| Avjøvn 

cv‡Ki Kv‡Q i‡q‡Q Gi R‡b¨ Amxg cyi¯‹vi| GB `vIqvZx †hvMv‡hvM 

mycwiKwíZfv‡e Kiv cÖ‡qvRb| mgv‡Ri Kg©V, PwiÎevb, eyw×gvb, mvgvwRK, mr I 

mZ¨wcÖq †jvK‡`i‡K eÜy wn‡m‡e evQvB K‡i wbqwgZ †hvMv‡hvM Kiv DwPZ| cÖwZw`b 

mv¶vZ A_ev †Uwj‡dv‡b evPvBK…Z KZR‡bi mv‡_ †hvMv‡hvM n‡jv Zv wi‡cv‡U© 

D‡jøL Ki‡Z nq|

7. cvi¯úwiK †hvMv‡hvM ev Kg©x †hvMv‡hvM:

AvšÍwiKZvc~Y© cvi¯úwiK Avjvc-Av‡jvPbvi gva¨‡g Avjøvni Øx‡bi Kv‡R DrmvwnZ 

Kiv, ci¯úi‡K Rvbv, Ac‡ii mgm¨v mgvav‡bi †Póv Kiv, cvi¯úwiK civgk© I 

ms‡kva‡bi D‡Ï‡k¨ Av‡jvPbvi gva¨‡g e¨w³i gvb Dbœq‡b mnvqZv Kiv I 

cvi¯úwiK ms‡kvab Kg©x †hvMv‡hv‡Mi cÖavb j¶¨| weï× wbqZ I ¯^”Q AvšÍwiKZv 

Qvov GwU m¤¢e n‡Z cv‡i bv| mycwiKwíZfv‡e myô wbqg c×wZi gva¨‡g ci¯úi 

†hvMv‡hvM Kivi bvg Kg©x †hvMv‡hvM| Kg©x †hvMv‡hvM mv¶v‡Z A_ev †Uwj‡dv‡b n‡Z 

cv‡i| wi‡cv‡U© †hvMv‡hv‡Mi msL¨v D‡jøL Ki‡Z nq|

8. mvsMVwbK ˆeVK : 

msMVb KZ©…K cwiPvwjZ A_ev Aby‡gvw`Z ˆeVK mgy‡n †hvM`vb Ki‡j Zvi msL¨v 

wi‡cv‡U© D‡jøL Ki‡Z nq| msMV‡bi `vIqvZx ˆeVK, cÖwk¶b ˆeVK I mKj cÖKvi 

mvsMVwbK ˆeVK G AvIZvq ci‡e|

9. mvsMVwbK mgq `vb:

msMV‡bi Rb¨ †gvU KZ N›Uv mgq e¨q Kiv n‡jv Zvi wn‡me wi‡cv‡U©i ÒmvsMVwbK 

mgq `vbÓ Kjv‡g D‡jøL Ki‡Z nq| msMV‡bi mKj cÖKvi ˆeV‡Ki mgq Gi 

AšÍify³ n‡e|

10. ZË¡veavqb †hvMv‡hvM: 

cÖ‡Z¨‡K †Kvb bv †Kvb ch©v‡q `vwqZ¡kxj| AZGe †h †Kvb cÖKv‡ii `vwqZ¡ cvj‡b, 

†LvuR Lei †bqv I Z`viKx Kivi Rb¨ mKj cÖKvi †hvMv‡hvM ÕZË¡veavqb †hvMv‡hvMÕ 

Kjv‡g D‡jøL Ki‡Z nq|  

11. AvZ¥mgv‡jvPbv I ZIev:

AvZ¥mgv‡jvPbv ej‡Z wb‡RB wb‡Ri Kv‡Ri LwZqvb †bqv‡K eySvq| GRb¨ Dchy³ 

mgq †e‡Q †bqv cÖ‡qvRb| mvivw`‡bi e¨¯ÍZvi ci wbweo kvšÍ cwi‡e‡k wb‡Ri 

my‡hvMgZ GKUv mgq †ei K‡i cy‡iv w`‡bi Kv‡Ri ch©v‡jvPbv Ki‡Z nq| e¨w³MZ 

covïbvq AMÖMwZ KZUyKy n‡jv, Bev`Z e‡›`Mxi gva¨‡g Avjøvni KZUyKy ˆbKU¨ 

jv‡fi †Póv Kiv m¤¢e n‡jv Zv wPšÍv Ki‡Z nq| wb‡Ri mgq I m¤ú` Avjøvni Øx‡bi 

Kv‡R KZUyKy e¨q n‡jv, mn‡hvMx‡`i mv‡_ AvPiY KZUyKy h_vh_ n‡jv BZ¨vw` welq 

ch©v‡jvPbvq ivL‡Z nq| wb‡Ri fv‡jv Kv‡Ri Rb¨ Avjøvni ïKwiqv Av`vq Ges 

`~e©jZv I fyjÎywU¸‡jv‡K ¯§iY K‡i Avjøvni Kv‡Q ZIev I G‡¯ÍMdv‡ii gva¨‡g 

AvMvgx w`‡bi Rb¨ cÖ¯ÍywZ MÖnb Ki‡Z nq| GBfv‡e AvZ¥mgv‡jvPbv ev 

AvZœch©v‡jvPbv K‡i wi‡cv‡U© wUK (√) wPý w`‡Z nq| 

wbR¯^ gšÍe¨ (cÖwZw`‡bi wi‡cv‡U©i Dci msw¶ß †bvU):

GB Kjv‡g Ggb me †bvU _vK‡e hv‡Z Avcwb eyS‡Z cv‡ib †m w`‡bi Ae¯’v Avcbvi 

†Kgb wQj| †hgb †g¤^vi ˆeVK, G‡mvwm‡qU †g¤^vi ˆeVK A_ev †m w`b †h †cÖvM«vg 

K‡i‡Qb wj‡L ivL‡Z cv‡ib A_ev Avcbvi †mB w`bwU †Kv_vq †K‡U‡Q wj‡L ivL‡eb 

A_ev Ggb †Kvb Kv‡Ri K_v wj‡L ivL‡eb hvi d‡j Avcbvi †m w`‡bi wi‡cv‡U©i 

fvj-g‡›`i KviY Rvbv hvq| A_ev Avcbvi †m w`‡bi we‡kl NUbv ev KvR ev e¨¯ÍZv 

BZ¨vw` wj‡L ivL‡Z cv‡ib|

• e¨w³MZ gvb Dbœq‡bi wi‡cvU© di‡gi †kl As‡k K‡qKwU ¸iæZ¡c~Y© wel‡qi D‡jøL 

i‡q‡Q, hv h_vh_fv‡e gv‡m GKevi cyiY Ki‡Z nq| cÖ‡qvR‡b †Kvb ˆeV‡K †ck 

Kivi Rb¨ ˆZix _vK‡Z nq| AZci i‡q‡Q gvwmK cwiKíbv I Zv ev¯Íevq‡bi 

weeiY| Gi gva¨‡g Avjøvn Avgv‡`i Rxeb‡K my›`i fv‡e M‡o †Zvjvi †ZŠwdK `vb 

Kiæb|

Personal Development Profile: 
Personal development is a choice that one has to make for him or 
herself. Knowing one’s own flaws and weaknesses and the willingness 
to overcome them can only come through self-accountability. Personal 
development profiling is one of the best ways of self-development and 
a great tool to overcome one’s faults. This is how one can gradually 
decrease their shortcomings and could incrementally grow and 
enhance more humane qualities. Occasionally, one can also greatly 
benefit from a review of the personal the development profile with 
helpful advice and consultations from the leadership. 

Importance and Necessity of Personal Development Profile
To earn the good pleasure of Allah SWT is one of the sincere goals of 
the Believers (mu’mins). Achieving that goal is only possible through 
following the path of guidance from Allah as demonstrated by the 
example of Prophet (saws) with a requisite amount of planning and 
discipline. Through proper accounting of own actions and practical 
self-accountability, the servant of Allah can build a good and 
wholesome life. Significance of such level of self-accounting can be 
observed throughout the Qur’an as well as in lives of the Companions 
of the Prophet (saws). For example, Allah says in the Qur’an: “Read 
your record. Sufficient is yourself against you this Day as accountant” 
(17:14). We learn through the words in the Holy Qur’an that Honorable 
Scribes (angels) are keeping records of the good and bad deeds of the 
human beings without missing a beat. On the Day of Judgment, this 
Book of Deeds will be presented before Allah SWT; and people will be 
rewarded or punished according to these deeds. Omar (ra) said, “Take 
account of yourselves before you are taken to account.” As narrated by 
Aisha (ra), the Prophet (saws) was asked, “What deeds are loved most 
by Allah?” He said, “The most regular constant deeds even though they 
may be few” (Bukhari). As an organizational responsibility, personal 
development profiling is a essential for Associate Members, Members, 
and Senior Members.

Rules for Personal Development Profiling
(1) Qur'an Study:
The Qur’an, the Eternal Words of Allah SWT, is the main source of 
inspiration in life of the Believer (mu’min). It is the primary source of 
knowledge in Islam. There is no alternative to building a worthy life 

without seeking knowledge from the Qur’an. For this reason, a daily 
study of the Qur’an is a must. Therefore, one should make it a regular 
practice to recite the Qur’an combined with a study of the translation 
and the meaning. Any day that one studies the Qur’an in this way, s/he 
should check off the box in this column.

(2) Hadith Study:
Hadith is one of the primary sources of Islamic knowledge. Because 
the hadith is an explanation of the Qur’an and is an account of the living 
practices of the Prophet (saws), it is imperative that we supplement the 
Qur’anic studies with parallel readings of the hadith (with meaning) as 
well. One should record the number of hadith read in the Hadith 
column.

(3) Islamic literature Study:
In order to stay firm in the path of Islam and continue its active practice, 
proper knowledge and strong faith are necessary. This is made 
possible through the studies of Islamic literature. It is essential to read 
Islamic literature regularly according to the specific syllabus provide by 
the organization. One should record the number of pages of Islamic 
literature studies, whether they are a part of the syllabus or not.

(4) Salah with Jam'at:
Salah is the primary and practical demonstration of one’s servitude to 
Allah SWT and following of the Prophet (saws). One should perform 
salah in jama’ah with utmost humility and deep concentration. Salah is 
the most important vehicle to draw nearer to Allah SWT. Through such 
devotion in salah, the servant acquires a level of high motivation for 
doing Islamic work in the way of Allah. Salah is a refined means of 
building and fortifying the inner and outer spiritual realities of the 
servant. Therefore, one should perform the daily prayers on time as 
ordained by Allah SWT and s/he should record the number of prayers 
performed with jama’ah. 

(5) General Study:
It is necessary for the manpower of the organization to seek knowledge 
from various sources even external from the provided syllabus. Record 
the number of hours spent in learning from magazines, newspapers, 
electronic media, and educational audio/video/podcasts.

(6) Dawah Contact: 
Reaching out to the humanity through Dawah outreach with wisdom is 
a significant responsibility. Sincerely dedicating one’s resources in 
such Dawah efforts is a key to success for the believer (Mu’min). There 
is tremendous rewards for kind of work with Allah SWT. Dawah 
contacts must be done through proper planning. It important to focus 
on and reach out to hard-working, intelligent, social, honest, truthful, 
and people of good moral character. One should record the number of 
physical or virtual contacts in the relevant columns of the profile.

(7) Associate or Personal Contact:
The main goal for an associate contact is to inspire each other to do 
well in Allah’s path, knowing each other, trying to solve each other’s 
problems, giving advice to each other, and trying to correct each other. 
This is not possible without good intention and sincerity. Associate 
contact is done through proper planning and following of certain 
guidelines as provided by the organization. Such member contact may 
take place in person or over the phone. The number of contacts should 
be recorded in the personal development profile. 

(8) Organizational Sitting:
The number of programs that you have participated in or attended to, 
should be recorded in the column of the personal development profile. 
General programs, educational sessions and all other organizational 
programs should be included in the count.

(9) Organizational Time Spending:
The number of hours spent in the organizational programs should be 
noted in the column that is labeled as organizational time spent. This 
will be included in all the organizational programs.

(10) Supervised Contact:
Every individual has some sort of responsibility at each level of the 
organization. So, for any kind of supervision needed to contact or 
supervise any other person's organizational matters could be noted on 
the column of personal development profile.

(11) Self-evaluation and repentance:
Self-evaluation means to know, understand and evaluate one’s own 

actions. So there should be an appropriate time dedicated to this. After 
a busy day, one should sit in a calm and quiet place and reflect about 
what s/he has done throughout the day. One should think deeply about 
what he has done for the sake of Allah and how much he has improved 
in acquiring knowledge and acting in accordance with the knowledge 
and how much he has devoted himself in drawing closer to Allah by 
performing various forms of worship. One should think about and 
reflect upon the amount of time and wealth he/she has spent for the 
sake of Allah and how his/her manners has been with his/her fellow 
associates. One should thank Allah for his/her good deeds and repent 
to Allah for his/her bad deeds, and ask Allah for forgiveness; and s/he 
should prepare him/herself for the next day. Thus, self-evaluation or 
self-criticism, if it was done, it should be marked off with a check mark 
on the personal development profile.

• Personal Comments (short note on every day’s work):
One should keep notes in this column about their feelings about their 
daily activities. For instance, if you attended a member's session, 
associate member's session, or any other program, you can make a 
note of it in this column. You may also make a note of how and where 
you spent the day, or about activities which help you remember the 
reasons behind quality (good or bad) of the report for that day. Or you 
may note if there were any other special events or preoccupations on 
that given day. 

• There are some important topics and monthly planning mentioned at 
the bottom of the personal development profile form, which need to be 
filled out properly. If the need ever presents itself, the profile needs to 
be ready to be presented during any meeting. May Allah help us in 
building a successful life because of the effort that we spend in our own 
self-accountability. 
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mnxn eyLvix (BmjvwgK dvD‡Ûkb)/ nvw`m b¤^i: 5867 / Aa¨vqt 67/ `yÕAv 

Du’a-1 Du’a-1
Continue

5867| Ave~ gv'gvi (int) ... kvÏv` Beby AvDm (ivt) †_‡K ewY©Z| bvex mvjøvjøvû 

AvjvBwn Iqvmvjøvg e‡j‡Qbt mvB‡q¨`yj Bw¯ÍMdvi n‡jv ev›`vi G ̀ yÕAv co Ò†n Avjøvn 

ZzwgB Avgvi ie| Zzwg Qvov †Kvb Bjvn †bB| ZzwgB Avgv‡K m„wó K‡iQ| Avwg 

†ZvgviB †Mvjvg| Avwg h_vmva¨ †Zvgvi m‡½ cÖwZÁv I A½xKv‡ii Dci AvwQ| Avwg 

Avgvi me K…ZK‡g©i Kydj †_‡K †Zvgvi Kv‡Q cvbvn Pvw”Q| Zzwg Avgvi cÖwZ †Zvgvi 

†h wbqvgZ w`‡qQ Zv ¯^xKvi KiwQ| Avi Avgvi K…Z ¸bv‡ni K_vI ¯^xKvi KiwQ| Zzwg 

Avgv‡K gvd K‡i `vI| Kvib Zzwg Qvov †KD ¸bvn gvd Ki‡Z cvi‡e bvÓ|

†h e¨w³ w`‡bi (mKvj) †ejvq `„p wek¦v‡mi mv‡_ G Bw¯ÍMdvi co‡e Avi mÜv nIqvi 

Av‡MB †m gviv hv‡e, †m RvbœvZx n‡e| Avi †h e¨w³ iv‡Zi (cÖ_g) †ejvq `„p wek¦v‡mi 

mv‡_ G `yÕAv c‡o †b‡e, Avi †m †fvi nIqvi Av‡MB gviv hv‡e †m RvbœvZx n‡e|

12.  MUNA  Dues gybv GqvbZ Av`vq

13. Family Sitting cvwievwiK ˆeVK

14. Dawah Friend `vIqvZx eÜz msL¨v

15. Supporter incrs effort mg_©K e„w× cÖ‡Póv

16. Asso. increase effort G‡mvwm‡qU e„w× cÖ‡Póv

17. Preamble Distribution cwiwPwZ wewj

18. Book Distribution e¨w³MZ eB wewj  

19. Cassette/CD Distrin K¨v‡mU, wmwW wewj

20. Flyer Distribution d¬vBqvi wewj

21. Dawah Gift `vIqv wMdU

22. Calendar K¨v‡jÛvi

23. Magazine/Bulletin g¨vMvwRb wewj

24. Professional Support PvKzix mnvqZv

25. Housing Support evm¯’vb mnvqZv

26. Hospital Visit wPwKrmv/iæMx †`Lv

27. Relative Support AvZ¥xq mnvqZv

28. Inter-faith Visit wewfbœ ag©vej¤^x mv¶vr

29. Relief Activity ÎvbKv‡R mn‡hvMxZv  

30. Ride Support ivBW mv‡cvU©

31. Funeral Rvbvhv/gvB‡q¨Z

32. Family in mourning Visit †kvK cwievi wfwRU 

33. Family Counseling d¨vwgwj KvD‡Ýwjs

34. Neighbor Support cÖwZ‡ekx‡K mnvqZv

35. Education Sitting cÖwk¶Y ˆeV‡K AskMÖnY

Monthly Additional Reports 
gvwmK AwZwi³ wi‡cvU© 
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Monthly planning completion                   %

Month: Year:

Quran Study

Books / Tafsir 

Surah / Ayat

Darsh Ready

Memorize Surah / Ayat

Hadith Study:

Books Name 

Subject

Memorize: Subject /
numbers

Study: Islamic Literature /
General/Online:

Dawah Work/Associate
Development:

Supporter increase plan

Associate increase plan

Others

Completion
ev¯Íevqb

Monthly Planning
gvwmK cwiKíbv

Draft
Lmov



Muslim Ummah of North America (MUNA) Personal Development Profile: e¨w³MZ gvb Dbœq‡bi wi‡cvU©

Name:                                                                    Chapter: Month:                                                                       Year:

1
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Total

Plan

Dawah
Contact

#
`vIqvZx

†hvMv‡hvM

D
at

e
Z

v
w
i
L

D
ay

e
v
i

Quran
Study

†KviAvb

Aa¨qb

Hadith
Study
nv`xm

Aa¨qb

Islamic
Literature
(Page #)
Bmjvgx

mvwnZ¨

Salat
with

Jam'at #
Rvgvqv‡Z

mvjvZ

General
Study
 (Hrs.)
mvaviY

Aa¨qb

Personal Program & Date:

Associate
Contact 

#
Kg©x

†hvMv‡hvM

Org.
Sitting 

#
mvsMVwbK

ˆeVK

Org Time
Spent
(Hrs.)

mvsMVwbK

mgq `vb

Supervise
Contact 

#
ZZ¡veavqb

†hvMv‡hvM

Self
Evaluation

AvZ¥

ch©v‡jvPbv

Personal
Comments

or Note
wbR¯^ gšÍe¨ 

ev †bvU
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Du’a-2 Du’a during the night (Tahajjud) Du’a-2
Continue

Du’a during the night (Tahajjud)

3418. Ave`yjøvn Beb AveŸvm ivw`qvjøvû Avbû †_‡K ewY©Z †h ivmyjyjøvn mvjøvjøvû 

AvjvBwn Iqvmvjøvg hLb ga¨iv‡Z mvjv‡Zi Rb¨ D‡V `vuov‡Zb ZLb ej‡Zb: 

 

Abyev`: Aci c„ôvq `ªóe¨

12.  MUNA  Dues gybv GqvbZ Av`vq

13. Family Sitting cvwievwiK ˆeVK

14. Dawah Friend `vIqvZx eÜz msL¨v

15. Supporter incrs effort mg_©K e„w× cÖ‡Póv

16. Asso. increase effort G‡mvwm‡qU e„w× cÖ‡Póv

17. Preamble Distribution cwiwPwZ wewj

18. Book Distribution e¨w³MZ eB wewj  

19. Cassette/CD Distrin K¨v‡mU, wmwW wewj

20. Flyer Distribution d¬vBqvi wewj

21. Dawah Gift `vIqv wMdU

22. Calendar K¨v‡jÛvi

23. Magazine/Bulletin g¨vMvwRb wewj

24. Professional Support PvKzix mnvqZv

25. Housing Support evm¯’vb mnvqZv

26. Hospital Visit wPwKrmv/iæMx †`Lv

27. Relative Support AvZ¥xq mnvqZv

28. Inter-faith Visit wewfbœ ag©vej¤^x mv¶vr

29. Relief Activity ÎvbKv‡R mn‡hvMxZv  

30. Ride Support ivBW mv‡cvU©

31. Funeral Rvbvhv/gvB‡q¨Z

32. Family in mourning Visit †kvK cwievi wfwRU 

33. Family Counseling d¨vwgwj KvD‡Ýwjs

34. Neighbor Support cÖwZ‡ekx‡K mnvqZv

35. Education Sitting cÖwk¶Y ˆeV‡K AskMÖnY

Monthly Additional Reports 
gvwmK AwZwi³ wi‡cvU© 
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Darsh Ready
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Study: Islamic Literature /
General/Online:
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2
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1 2 3

4 5 6 7

8 9 10 11

12 13 14 15

16 17 18 19

20 21 22 23

24 25 26 27

28 29 30 31

32 33 34 35

36 37 38 39

40 41 42 43

44 45 46 47

48 49 50 51

52 53 54 55

56 57
58 59

60 61 62 63

Ò†n Avjøvn! †ZvgviB me Zvixd, ZzwgB AvKvkgÛjx Ges c…w_exi b~i, me Zvixd 

†ZvgviB, ZzwgB AvKvkgÛjxi I c„w_exi wbqš¿v, me Zvixd †ZvgviB, ZzwgB 

AvKvkgÛjx I c„w_exi Ges G‡Z hv wKQy Av‡Q meviB ie| ZzwgB †Zv mZ¨, †Zvgvi 

Iqv`v †Zv mZ¨, †Zvgvi mv¶vZ mZ¨, RvbœvZ mZ¨, Rvnvbœvg mZ¨, wKqvgZ mZ¨| †n 

Avjøvn! †ZvgviB Rb¨ AvZ¥mgwc©Z Avwg, †Zvgvi DciB Cgvb ivwL| †Zvgvi DciB 

Kwi fimv †Zvgvi w`‡K g‡bv‡hvMx nB| †Zvgvi wel‡q weev` Kwi, †Zvgv‡KB nvwKg 

gvwb| ¶gv K‡i `vI hv Av‡M K‡iwQ hv c‡i K‡iwQ hv †Mvc‡b K‡iwQ Avi hv 

cÖKv‡k¨ K‡iwQ| ZzwgB †Zv Avgvi gvÕey`| †Kvb Bjvn †bB Zzwg Qvov|" 

MÖ‡š’i bvgt m~bvb wZiwgRx (BmjvwgK dvD‡Ûkb)nvw`m b¤^it [3418] / Aa¨vqt 

51/ `yÕAv ivmyjyjøvn (           ) †_‡K ewY©Z / nvw`‡mi gvbt mwnn

Du’a-3 Øxb, `ywbqv, nvqvZ-gvD‡Zi Kj¨v‡b `yÕAv 

Du’a-2
Continue

Du’a during the night (Tahajjud)

6655| Beivnxg Beby Øxbvi (int) ... Ave~ ûivqiv (ivt) †_‡K ewY©Z| wZwb e‡jb, 

ivmyjyjøvn mvjøvjøvû AvjvBwn Iqvmvjøvg ej‡Zbt

Ò†n Avjøvn! Avcwb Avgvi Øxb Bmjvn (cwiï×) K‡i w`b, †h Øx‡b Avgvi i¶vKeP| 

Avcwb ms‡kvab K‡i w`b Avgvi `ywbqv‡K, †h_vq Avgvi RxweKv (i‡q‡Q), Avcwb 

Bmjvn (Kj¨vbKi) K‡i w`b  Avgvi AvwLivZ‡K, †hLv‡b Avgv‡K cÖZ¨veZ©b (Ki‡Z 

n‡e)| Avcwb Avgvi Rxeb‡K `xN©vwqZ K‡i w`b cÖ‡Z¨KwU Kj¨vYgq Kv‡Ri Rb¨ 

Ges Avcwb Avgvi g„Zz¨ †K Avivg`vqK evwb‡q w`b me g›` †_‡KÓ|

mnxn gymwjg (BmjvwgK dvD‡Ûkb) / nvw`m b¤^it 6655 / nvw`‡mi gvbt mwnn 

12.  MUNA  Dues gybv GqvbZ Av`vq

13. Family Sitting cvwievwiK ˆeVK

14. Dawah Friend `vIqvZx eÜz msL¨v

15. Supporter incrs effort mg_©K e„w× cÖ‡Póv

16. Asso. increase effort G‡mvwm‡qU e„w× cÖ‡Póv

17. Preamble Distribution cwiwPwZ wewj

18. Book Distribution e¨w³MZ eB wewj  

19. Cassette/CD Distrin K¨v‡mU, wmwW wewj

20. Flyer Distribution d¬vBqvi wewj

21. Dawah Gift `vIqv wMdU

22. Calendar K¨v‡jÛvi

23. Magazine/Bulletin g¨vMvwRb wewj

24. Professional Support PvKzix mnvqZv

25. Housing Support evm¯’vb mnvqZv

26. Hospital Visit wPwKrmv/iæMx †`Lv

27. Relative Support AvZ¥xq mnvqZv

28. Inter-faith Visit wewfbœ ag©vej¤^x mv¶vr

29. Relief Activity ÎvbKv‡R mn‡hvMxZv  

30. Ride Support ivBW mv‡cvU©

31. Funeral Rvbvhv/gvB‡q¨Z

32. Family in mourning Visit †kvK cwievi wfwRU 

33. Family Counseling d¨vwgwj KvD‡Ýwjs

34. Neighbor Support cÖwZ‡ekx‡K mnvqZv

35. Education Sitting cÖwk¶Y ˆeV‡K AskMÖnY

Monthly Additional Reports 
gvwmK AwZwi³ wi‡cvU© 
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Du’a-4
Continue Pvi e¯Íy n‡Z AvkÖq cÖv_©bv

Du’a-4 Pvi e¯Íy n‡Z AvkÖq cÖv_©bv

3482| Ave`yjøvn Beby Avgi (ivwht) n‡Z ewY©Z Av‡Q, wZwb e‡jb, ivm~jyjøvn 

mvjøvjøvû AvjvBwn Iqvmvjøvg ej‡Zbt Ò †n Avjøvn! †Zvgvi Kv‡Q Avwg AvkÖq cÖv_©bv 

Kwi Ggb gb n‡Z hv (†Zvgvi f‡q) fxZ nq bv, Ggb `yAv n‡Z hv ïbv nq bv 

(cÖZ¨vL¨vb Kiv nq), Ggb AvZ¥v n‡Z hv cwiZ…ß nq bv Ges Ggb Ávb n‡Z hv Kv‡R 

Av‡m bv| †Zvgvi wbKU Avwg G Pvi wRwbm n‡Z AvkÖq PvBÓ|

mnxnt ZvÕjxKzi ivMxe (nvt 1/75-76), mnxn Ave~ `vD` (nvt 1384-1385)

12.  MUNA  Dues gybv GqvbZ Av`vq

13. Family Sitting cvwievwiK ˆeVK

14. Dawah Friend `vIqvZx eÜz msL¨v

15. Supporter incrs effort mg_©K e„w× cÖ‡Póv

16. Asso. increase effort G‡mvwm‡qU e„w× cÖ‡Póv

17. Preamble Distribution cwiwPwZ wewj

18. Book Distribution e¨w³MZ eB wewj  

19. Cassette/CD Distrin K¨v‡mU, wmwW wewj

20. Flyer Distribution d¬vBqvi wewj

21. Dawah Gift `vIqv wMdU

22. Calendar K¨v‡jÛvi

23. Magazine/Bulletin g¨vMvwRb wewj

24. Professional Support PvKzix mnvqZv

25. Housing Support evm¯’vb mnvqZv

26. Hospital Visit wPwKrmv/iæMx †`Lv

27. Relative Support AvZ¥xq mnvqZv

28. Inter-faith Visit wewfbœ ag©vej¤^x mv¶vr

29. Relief Activity ÎvbKv‡R mn‡hvMxZv  

30. Ride Support ivBW mv‡cvU©

31. Funeral Rvbvhv/gvB‡q¨Z

32. Family in mourning Visit †kvK cwievi wfwRU 
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Du’a-6 wiwRK  e…w× I Afve `~i nIqvi †`vÕAv Du’a-5 FY †_‡K gy³ nIqvi †`vÕAv

Avjx ivw`qvjøvû Avbû †_‡K ewY©Z, FY †_‡K gy³ nIqvi †`vÕAvt  

Ò†n Avjøvn! †Zvgvi nvjvj iæhx w`‡q nvivg iæhx †_‡K Avgvi Rb¨ h‡_ó Ki Ges 

Zzwg Qvov Ab¨ mKj †_‡K Avgv‡K AgyLv‡c¶x KiÓ| 

                    [5:114] Ò†n Avjøvn Avgv‡`i ie Avgv‡`i cÖwZ AvKvk †_‡K 

Lv`¨fwZ© LvÂv AeZiY Kiæb| Zv Avgv‡`i R‡b¨ A_©vr, Avgv‡`i cÖ_g I cieZ©x 

mevi R‡b¨ Avb‡›`vrme n‡e Ges Avcbvi c¶ †_‡K GKwU wb`k©b n‡e| Avcwb 

Avgv‡`i iæhx w`b| AvcwbB †kÖó iæhx`vZvÓ|

wiqvhym ¯^v-wjnxb / nvw`m b¤^it 1494 / Aa¨vqt 17 

wZiwghx 3563, Avngv` 1321 /nvw`‡mi gvbt nvmvb

12.  MUNA  Dues gybv GqvbZ Av`vq

13. Family Sitting cvwievwiK ˆeVK

14. Dawah Friend `vIqvZx eÜz msL¨v

15. Supporter incrs effort mg_©K e„w× cÖ‡Póv

16. Asso. increase effort G‡mvwm‡qU e„w× cÖ‡Póv

17. Preamble Distribution cwiwPwZ wewj

18. Book Distribution e¨w³MZ eB wewj  

19. Cassette/CD Distrin K¨v‡mU, wmwW wewj

20. Flyer Distribution d¬vBqvi wewj

21. Dawah Gift `vIqv wMdU

22. Calendar K¨v‡jÛvi

23. Magazine/Bulletin g¨vMvwRb wewj

24. Professional Support PvKzix mnvqZv

25. Housing Support evm¯’vb mnvqZv

26. Hospital Visit wPwKrmv/iæMx †`Lv
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wiqvhym ¯^v-wjnxb / nvw`m b¤^it 1492 / Aa¨vqt 17

Ave~ `vD` 1554, bvmvqx 5493, Avngv` 12592 / nvw`‡mi gvbt mwnn

wiqvhym ¯^v-wjnxb / nvw`m b¤^it 1479 / Aa¨vqt 17

mnxûj eyLvix 6347, 6616, gymwjg 2707, bvmvqx 5491, 5492, 7308 /  mwnn

Du’a-8 KwVb †ivM-e¨vwa †_‡K cÖv_©bvDu’a-7 ejv-gywmeZ I `ykgwb †_‡K cÖv_©bv

Ave~ ûivBiv ivw`qvjøvû Avbû n‡Z ewY©Z, bex mvjøvjøvû AvjvBwn Iqvmvjøvg 

e‡j‡Qb, †Zvgiv Avjøvni Kv‡Q cvbvn †P‡q ej, 

Ò†n Avjøvn! Aek¨B Avwg †Zvgvi wbKU KwVb `yie¯’v, `yf©v‡M¨i bvMvj, g›` fvM¨ 

Ges `ykgb-nvwm †_‡K i¶v Kvgbv KiwQÓ| (gymwjg)]

1492| Avbvm ivw`qvjøvû Avbû n‡Z ewY©Z, bex mvjøvjøvû AvjvBwn Iqvmvjøvg GB 

†`vÕAv co‡Zb, 

A_©vr Ò†n Avjøvn! Aek¨B Avwg †Zvgvi wbKU aej, Db¥v`, Kyô‡ivM Ges mKj 

cÖKvi KwVb e¨vwa †_‡K AvkÖq cÖv_©bv KiwQÓ| 

12.  MUNA  Dues gybv GqvbZ Av`vq

13. Family Sitting cvwievwiK ˆeVK

14. Dawah Friend `vIqvZx eÜz msL¨v
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16. Asso. increase effort G‡mvwm‡qU e„w× cÖ‡Póv

17. Preamble Distribution cwiwPwZ wewj

18. Book Distribution e¨w³MZ eB wewj  

19. Cassette/CD Distrin K¨v‡mU, wmwW wewj

20. Flyer Distribution d¬vBqvi wewj

21. Dawah Gift `vIqv wMdU

22. Calendar K¨v‡jÛvi

23. Magazine/Bulletin g¨vMvwRb wewj
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25. Housing Support evm¯’vb mnvqZv

26. Hospital Visit wPwKrmv/iæMx †`Lv
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nvmvb, Beby gvRvn 3869, wZiwgRx nvw`m b¤^it 3388 [Avj gv`vbx cÖKvkbx]

(Avey Cmv e‡jb) G nv`xmwU nvmvb Mvixe mnxn| / nvw`‡mi gvbt nvmvb 

Du’a-9
Continue m„wói ¶wZ †_‡K wndvR‡Zi †`vqvt

Du’a-9 m„wói ¶wZ †_‡K wndvR‡Zi †`vqvt

3388. gynv¤§` Beb evkkvi (int) ...... DQgvb Beb Avddvb ivw`qvjøvû Avbû 

†_‡K ewY©Z ivm~jyjøvn mvjøvjøvû AvjvBwn Iqvmvjøvg e‡j‡Qbt cÖwZw`b mKv‡j I 

mÜvq †h ev›`v wZbevi G `y'Av cvV Ki‡e wKQyB Zvi Awbó Ki‡Z cvi‡e bvt

ÒAvjøvni bvg wbw”Q| hwgb I Avmgv‡bi †Kvb wKQyB hvui bv‡gi eiK‡Zi ¶wZ 

mvab Ki‡Z cv‡i bv| wZwb me©‡kÖvZv I me©ÁÓ|

G nv`x‡mi Ab¨Zg eY©bvKvix Avevb (int) Aa©v‡½ AvµvšÍ n‡qwQ‡jb| nv`xm 

†kÖvZv e¨w³ Zvi w`‡K ZvKvw”Qj| wZwb Zv‡K ej‡jbt wK †`LQ? †Zvgv‡K †hgb 

eY©bv KiwQ, nv`xmwU Z`ªæcB| Z‡e ZvK`x‡ii dqmvjv hv‡Z Avgvi Dci Rvix nq 

†mRb¨ `y'AvwU Avwg GKw`b cvV Kwiwb| 

12.  MUNA  Dues gybv GqvbZ Av`vq

13. Family Sitting cvwievwiK ˆeVK

14. Dawah Friend `vIqvZx eÜz msL¨v

15. Supporter incrs effort mg_©K e„w× cÖ‡Póv
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mnxn, wgkKvZ 2433,  nvw`‡mi gvbt mwnn

m~bvb wZiwgRx (BmjvwgK dvD‡Ûkb) / nvw`m b¤^it 3433 

m~bvb wZiwgRx (BmjvwgK dvD‡Ûkb)

nvw`m b¤^it 3465 / Aa¨vqt 51 / nvw`‡mi gvbt mwnn

Du’a-10 Rvbœv‡Z †LRyi MvQ †ivcY Kiv Du’a-11 gRwjm †_‡K D‡V Avmvi mgq `y'Avt

3465. gynv¤§v` Beb ivwdÔ (int) ..... Rvwei ivw`qvjøvû Avbû †_‡K ewY©Z †h, 

bex mvjøvjøvû AvjvBwn Iqvmvjøvg e‡j‡Qbt †h e¨w³ 

cvV Ki‡e Zvi Rb¨ Rvbœv‡Z GKwU †LRyi Pviv †ivcY Kiv n‡e|

3433. Avey ûivqiv ivw`qvjøvû Avbû †_‡K ewY©Z wZwb e‡jb, ivm~jyjøvn mvjøvjøvû 

AvjvBwn Iqvmvjøvg e‡j‡Qbt †KD hw` †Kvb gRwj‡m e‡m Avi Zv‡Z †m AwaK 

Ab_©K K_vevZ©v e‡j †d‡j Z‡e gRwjm †_‡K cÖ¯’v‡bi c~‡e© GB `yÕAv cvV Ki‡j 

†mB gRwj‡m Zvi †h ÎywU n‡q‡Q Zv gvd K‡i †`Iqv n‡e| `yÕAvwU njt

12.  MUNA  Dues gybv GqvbZ Av`vq

13. Family Sitting cvwievwiK ˆeVK

14. Dawah Friend `vIqvZx eÜz msL¨v
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1
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†KviAvb

Aa¨qb

Hadith
Study
nv`xm

Aa¨qb
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Literature
(Page #)
Bmjvgx

mvwnZ¨

Salat
with

Jam'at #
Rvgvqv‡Z

mvjvZ
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 (Hrs.)
mvaviY

Aa¨qb

Personal Program & Date:
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Contact 

#
Kg©x

†hvMv‡hvM

Org.
Sitting 

#
mvsMVwbK

ˆeVK

Org Time
Spent
(Hrs.)

mvsMVwbK

mgq `vb

Supervise
Contact 

#
ZZ¡veavqb

†hvMv‡hvM

Self
Evaluation

AvZ¥

ch©v‡jvPbv

Personal
Comments

or Note
wbR¯^ gšÍe¨ 

ev †bvU
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48 49 50 51

52 53 54 55

56 57
58 59

60 61 62 63

Du’a-12 `vwi‡`ª msKU, ¸bvn gvd I AšÍi cwi”Qbœ Kivi †`vÕAv:

Du’a-12
Continue

`vwi‡`ª msKU, ¸bvn gvd I AšÍi cwi”Qbœ Kivi †`vÕAv:

Abyev` Aci †`Lybt

12.  MUNA  Dues gybv GqvbZ Av`vq

13. Family Sitting cvwievwiK ˆeVK

14. Dawah Friend `vIqvZx eÜz msL¨v

15. Supporter incrs effort mg_©K e„w× cÖ‡Póv

16. Asso. increase effort G‡mvwm‡qU e„w× cÖ‡Póv

17. Preamble Distribution cwiwPwZ wewj

18. Book Distribution e¨w³MZ eB wewj  

19. Cassette/CD Distrin K¨v‡mU, wmwW wewj

20. Flyer Distribution d¬vBqvi wewj

21. Dawah Gift `vIqv wMdU

22. Calendar K¨v‡jÛvi

23. Magazine/Bulletin g¨vMvwRb wewj

24. Professional Support PvKzix mnvqZv

25. Housing Support evm¯’vb mnvqZv

26. Hospital Visit wPwKrmv/iæMx †`Lv

27. Relative Support AvZ¥xq mnvqZv

28. Inter-faith Visit wewfbœ ag©vej¤^x mv¶vr

29. Relief Activity ÎvbKv‡R mn‡hvMxZv  

30. Ride Support ivBW mv‡cvU©

31. Funeral Rvbvhv/gvB‡q¨Z

32. Family in mourning Visit †kvK cwievi wfwRU 

33. Family Counseling d¨vwgwj KvD‡Ýwjs

34. Neighbor Support cÖwZ‡ekx‡K mnvqZv

35. Education Sitting cÖwk¶Y ˆeV‡K AskMÖnY

Monthly Additional Reports 
gvwmK AwZwi³ wi‡cvU© 
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(AvaywbK cÖKvkbx- 5931, BmjvwgK dvD‡Ûkb- 5824) / nvw`‡mi gvbt mwnn nvw`‡mi gvbt mwnn 

Du’a-13 K…Z Avgj I bv Kiv Avg‡ji Awbó n‡Z AvkÖq PvIqvt

Du’a-12
Continue

`vwi‡`ª msKU, ¸bvn gvd I AšÍi cwi”Qbœ Kivi †`vÕAv:

6650| Ave`yjøvn Beby nvwkg (int) ... Avwqkv (ivt) my‡Î bvex mvjøvjøvû AvjvBwn 

Iqvmvjøvg †_‡K ewY©Z| wZwb Zvui `yAvq ej‡Zbt 

Ò†n Avjøvn! Avwg Avcbvi Kv‡Q AvkÖq PvB †m me Avg‡ji Awbó †_‡K, hv Avwg 

K‡iwQ Ges hv Avwg Kwiwb (Zvi Awbó †_‡KI)Ó|

6377. ÔAvwqkvn (ivt) n‡Z ewY©Z| wZwb e‡jb, bvex mvjøvjøvû AvjvBwn Iqvmvjøvg 

G `yÔAv cvV Ki‡Zbt Ò†n Avjøvn! wbðqB Avwg Avcbvi Kv‡Q Rvnvbœv‡gi msKU, 

Rvnvbœv‡gi kvw¯Í, K¡e‡ii msKU, K¡e‡ii kvw¯Í, cÖvPy‡h©i wdZbv I Afv‡ei wdZbv 

†_‡K AvkÖq Pvw”Q| †n Avjøvn! Avwg Avcbvi wbKU gvmxn `v¾v‡ji wdZbvi ¶wZ 

†_‡K AvkÖq Pvw”Q| †n Avjøvn! Avgvi AšÍi‡K eid I kxZj cvwb w`‡q †aŠZ Kiæb| 

Avi Avgvi AšÍi ¸bvn †_‡K Ggbfv‡e cwi®‹vi K‡i w`b, †hfv‡e Avcwb ïå e‡¯¿i 

gqjv cwi®‹vi K‡i _v‡Kb Ges Avgv‡K Avgvi ¸bvn †_‡K GZUv `~‡i mwi‡q ivLyb, 

c„w_exi c~e© cÖvšÍ‡K cwðg cÖvšÍ †_‡K hZ `~‡i †i‡L‡Qb| †n Avjøvn! Avwg Avcbvi 

wbKU AvkÖq Pvw”Q AjmZv, ¸bvn Ges FY n‡ZÓ|

 

12.  MUNA  Dues gybv GqvbZ Av`vq

13. Family Sitting cvwievwiK ˆeVK

14. Dawah Friend `vIqvZx eÜz msL¨v

15. Supporter incrs effort mg_©K e„w× cÖ‡Póv

16. Asso. increase effort G‡mvwm‡qU e„w× cÖ‡Póv

17. Preamble Distribution cwiwPwZ wewj

18. Book Distribution e¨w³MZ eB wewj  

19. Cassette/CD Distrin K¨v‡mU, wmwW wewj

20. Flyer Distribution d¬vBqvi wewj

21. Dawah Gift `vIqv wMdU

22. Calendar K¨v‡jÛvi

23. Magazine/Bulletin g¨vMvwRb wewj

24. Professional Support PvKzix mnvqZv

25. Housing Support evm¯’vb mnvqZv

26. Hospital Visit wPwKrmv/iæMx †`Lv

27. Relative Support AvZ¥xq mnvqZv

28. Inter-faith Visit wewfbœ ag©vej¤^x mv¶vr

29. Relief Activity ÎvbKv‡R mn‡hvMxZv  

30. Ride Support ivBW mv‡cvU©

31. Funeral Rvbvhv/gvB‡q¨Z

32. Family in mourning Visit †kvK cwievi wfwRU 

33. Family Counseling d¨vwgwj KvD‡Ýwjs

34. Neighbor Support cÖwZ‡ekx‡K mnvqZv

35. Education Sitting cÖwk¶Y ˆeV‡K AskMÖnY

Monthly Additional Reports 
gvwmK AwZwi³ wi‡cvU© 
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(m~iv AvbÕAvg 79) / (m~iv AvbÕAvg 162-63) m~bvb AvZ wZiwgRx nvw`m b¤^it 3421

Du’a-14 mvjvZ ïiæ K‡i we‡kl `yÕAv (Aewkóvsk)

Du’a-14
Continue

mvjvZ ïiæ K‡i we‡kl `yÕAv (Aewkóvsk)

12.  MUNA  Dues gybv GqvbZ Av`vq

13. Family Sitting cvwievwiK ˆeVK

14. Dawah Friend `vIqvZx eÜz msL¨v

15. Supporter incrs effort mg_©K e„w× cÖ‡Póv

16. Asso. increase effort G‡mvwm‡qU e„w× cÖ‡Póv

17. Preamble Distribution cwiwPwZ wewj

18. Book Distribution e¨w³MZ eB wewj  

19. Cassette/CD Distrin K¨v‡mU, wmwW wewj

20. Flyer Distribution d¬vBqvi wewj

21. Dawah Gift `vIqv wMdU

22. Calendar K¨v‡jÛvi

23. Magazine/Bulletin g¨vMvwRb wewj

24. Professional Support PvKzix mnvqZv

25. Housing Support evm¯’vb mnvqZv

26. Hospital Visit wPwKrmv/iæMx †`Lv

27. Relative Support AvZ¥xq mnvqZv

28. Inter-faith Visit wewfbœ ag©vej¤^x mv¶vr

29. Relief Activity ÎvbKv‡R mn‡hvMxZv  

30. Ride Support ivBW mv‡cvU©

31. Funeral Rvbvhv/gvB‡q¨Z

32. Family in mourning Visit †kvK cwievi wfwRU 

33. Family Counseling d¨vwgwj KvD‡Ýwjs

34. Neighbor Support cÖwZ‡ekx‡K mnvqZv

35. Education Sitting cÖwk¶Y ˆeV‡K AskMÖnY

Monthly Additional Reports 
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 m~bvb AvZ wZiwgRx (ZvnKxKK…Z/  Avj-gv`vbx) / nvw`m b¤^it 3421 m~bvb AvZ wZiwgRx  nvw`m b¤^it 3421    

Du’a-15 iæKyi we‡kl `yÕAv Du’a-16 iæKy †_‡K gv_v Zz‡j we‡kl `yÕAv

Ò†n Avjøvn! †Zvgvi Rb¨ Avwg iæK~ Kijvg, †Zvgvi Dci Cgvb Avbjvg Ges 

†Zvgvi Lywki Rb¨B AvZ¥mgc©Y Kijvg| Avgvi Kvb, Avgvi †PvL, Avgvi gw¯Í®‹, 

Avgvi nvo Ges Avgvi mœvqy †Zvgvi Rb¨B Szu‡K c‡o‡Q|

Ò†n Avjøvn, Avgvi cÖfy! AvKvkgÛjx I m¤ú~Y© RMrmg~n Ges Df‡qi gv‡S hv 

wKQy Av‡Q, mg¯Í wKQy cwic~Y© cwigvY †Zvgvi cÖksmv Ges Zzwg hv AvKv•Lv Ki 

†mUvI cwic~Y© cwigvY †Zvgvi cÖksmvÓ|

12.  MUNA  Dues gybv GqvbZ Av`vq

13. Family Sitting cvwievwiK ˆeVK

14. Dawah Friend `vIqvZx eÜz msL¨v

15. Supporter incrs effort mg_©K e„w× cÖ‡Póv

16. Asso. increase effort G‡mvwm‡qU e„w× cÖ‡Póv

17. Preamble Distribution cwiwPwZ wewj

18. Book Distribution e¨w³MZ eB wewj  

19. Cassette/CD Distrin K¨v‡mU, wmwW wewj

20. Flyer Distribution d¬vBqvi wewj

21. Dawah Gift `vIqv wMdU

22. Calendar K¨v‡jÛvi

23. Magazine/Bulletin g¨vMvwRb wewj

24. Professional Support PvKzix mnvqZv

25. Housing Support evm¯’vb mnvqZv

26. Hospital Visit wPwKrmv/iæMx †`Lv

27. Relative Support AvZ¥xq mnvqZv

28. Inter-faith Visit wewfbœ ag©vej¤^x mv¶vr

29. Relief Activity ÎvbKv‡R mn‡hvMxZv  

30. Ride Support ivBW mv‡cvU©

31. Funeral Rvbvhv/gvB‡q¨Z

32. Family in mourning Visit †kvK cwievi wfwRU 

33. Family Counseling d¨vwgwj KvD‡Ýwjs

34. Neighbor Support cÖwZ‡ekx‡K mnvqZv

35. Education Sitting cÖwk¶Y ˆeV‡K AskMÖnY

Monthly Additional Reports 
gvwmK AwZwi³ wi‡cvU© 

C
om

m
en

ts
 o

f S
he

ph
er

d 
(
`
v
w
q
Z

¡k
x
‡
j
i
 
g
š

Íe
¨
)
 
:

Month:
gvm:

#

gvwmK cwiKíbv ev¯Íevqb               %

Monthly planning completion                   %

Month: Year:

Quran Study

Books / Tafsir 

Surah / Ayat

Darsh Ready

Memorize Surah / Ayat

Hadith Study:

Books Name 

Subject

Memorize: Subject /
numbers

Study: Islamic Literature /
General/Online:

Dawah Work/Associate
Development:

Supporter increase plan

Associate increase plan

Others

Completion
ev¯Íevqb

Monthly Planning
gvwmK cwiKíbv

Draft
Lmov



1 2 3

4 5 6 7

8 9 10 11

12 13 14 15

16 17 18 19

20 21 22 23

24 25 26 27

28 29 30 31

32 33 34 35

36 37 38 39

40 41 42 43

44 45 46 47

48 49 50 51

52 53 54 55

56 57
58 59

60 61 62 63

Muslim Ummah of North America (MUNA) Personal Development Profile: e¨w³MZ gvb Dbœq‡bi wi‡cvU©

Name:                                                                    Chapter: Month:                                                                       Year:

1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31

Total

Plan

Dawah
Contact

#
`vIqvZx

†hvMv‡hvM

D
at

e
Z

v
w
i
L

D
ay

e
v
i

Quran
Study

†KviAvb

Aa¨qb

Hadith
Study
nv`xm

Aa¨qb

Islamic
Literature
(Page #)
Bmjvgx

mvwnZ¨

Salat
with

Jam'at #
Rvgvqv‡Z

mvjvZ

General
Study
 (Hrs.)
mvaviY

Aa¨qb

Personal Program & Date:

Associate
Contact 

#
Kg©x

†hvMv‡hvM

Org.
Sitting 

#
mvsMVwbK

ˆeVK

Org Time
Spent
(Hrs.)

mvsMVwbK

mgq `vb

Supervise
Contact 

#
ZZ¡veavqb

†hvMv‡hvM

Self
Evaluation

AvZ¥

ch©v‡jvPbv

Personal
Comments

or Note
wbR¯^ gšÍe¨ 

ev †bvU



1 2 3

4 5 6 7

8 9 10 11

12 13 14 15

16 17 18 19

20 21 22 23

24 25 26 27

28 29 30 31

32 33 34 35

36 37 38 39

40 41 42 43

44 45 46 47

48 49 50 51

52 53 54 55

56 57
58 59

60 61 62 63

m~bvb AvZ wZiwgRx (ZvnKxKK…Z/  Avj-gv`vbx) / nvw`m b¤^it 3421   m~bvb AvZ wZiwgRx (ZvnKxKK…Z/  Avj-gv`vbx) / nvw`m b¤^it 3421   

Du’a-17 wmR`vi we‡kl `yÕAvt  Du’a-18 Zvkvnû` I mvjv‡gi gvSLv‡bi we‡kl `yÕAvt  

Ò†n Avjøvn! Avwg †Zvgvi Rb¨B mvR`v Kijvg, †Zvgvi Dci Cgvb Avbjvg, 

†Zvgvi Rb¨B Bmjvg Keyj Kijvg| Avgvi gyLgÛj Zvi Rb¨ mvR`vn Kij| whwb 

Avgvi †Pnviv m„wó K‡i‡Qb, Zvici Zv‡K my›`i gyLgÛj `vb K‡i‡Qb Ges Zv 

†f` K‡i Kvb I †PvL dzwU‡q‡Qb| m‡e©vËg ¯ªóv Avjøvn Zv'Avjv KZ gnvbÓ|

Ò†n Avjøvn! Avwg c~‡e© I c‡i, jyKvwqZ I cÖKvk¨ Ges Avgvi cÖm‡½ †Zvgvi Rvbv 

g‡Z hv wKQy Avwg K‡iwQ, Zzwg Zv ¶gv K‡i `vI| ZzwgB ïiæ Ges ZzwgB †kl| 

Zzwg e¨ZxZ Avi †Kvb gv'e~` †bB"|

Ave~ Cmv e‡jb, nv`xmwU nvmvb mnxn|/ nvw`‡mi gvbt mwnn 

12.  MUNA  Dues gybv GqvbZ Av`vq

13. Family Sitting cvwievwiK ˆeVK

14. Dawah Friend `vIqvZx eÜz msL¨v

15. Supporter incrs effort mg_©K e„w× cÖ‡Póv

16. Asso. increase effort G‡mvwm‡qU e„w× cÖ‡Póv

17. Preamble Distribution cwiwPwZ wewj

18. Book Distribution e¨w³MZ eB wewj  

19. Cassette/CD Distrin K¨v‡mU, wmwW wewj

20. Flyer Distribution d¬vBqvi wewj

21. Dawah Gift `vIqv wMdU

22. Calendar K¨v‡jÛvi

23. Magazine/Bulletin g¨vMvwRb wewj

24. Professional Support PvKzix mnvqZv

25. Housing Support evm¯’vb mnvqZv

26. Hospital Visit wPwKrmv/iæMx †`Lv

27. Relative Support AvZ¥xq mnvqZv

28. Inter-faith Visit wewfbœ ag©vej¤^x mv¶vr

29. Relief Activity ÎvbKv‡R mn‡hvMxZv  

30. Ride Support ivBW mv‡cvU©

31. Funeral Rvbvhv/gvB‡q¨Z

32. Family in mourning Visit †kvK cwievi wfwRU 

33. Family Counseling d¨vwgwj KvD‡Ýwjs

34. Neighbor Support cÖwZ‡ekx‡K mnvqZv

35. Education Sitting cÖwk¶Y ˆeV‡K AskMÖnY

Monthly Additional Reports 
gvwmK AwZwi³ wi‡cvU© 
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Month:
gvm:

#

gvwmK cwiKíbv ev¯Íevqb               %

Monthly planning completion                   %

Month: Year:

Quran Study

Books / Tafsir 

Surah / Ayat

Darsh Ready

Memorize Surah / Ayat

Hadith Study:

Books Name 

Subject

Memorize: Subject /
numbers

Study: Islamic Literature /
General/Online:

Dawah Work/Associate
Development:

Supporter increase plan

Associate increase plan

Others

Completion
ev¯Íevqb

Monthly Planning
gvwmK cwiKíbv

Draft
Lmov



1 2 3

4 5 6 7

8 9 10 11

12 13 14 15

16 17 18 19

20 21 22 23

24 25 26 27

28 29 30 31

32 33 34 35

36 37 38 39

40 41 42 43

44 45 46 47

48 49 50 51

52 53 54 55

56 57
58 59

60 61 62 63

Muslim Ummah of North America (MUNA) Personal Development Profile: e¨w³MZ gvb Dbœq‡bi wi‡cvU©

Name:                                                                    Chapter: Month:                                                                       Year:

1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31

Total

Plan

Dawah
Contact

#
`vIqvZx

†hvMv‡hvM

D
at

e
Z

v
w
i
L

D
ay

e
v
i

Quran
Study

†KviAvb

Aa¨qb

Hadith
Study
nv`xm

Aa¨qb

Islamic
Literature
(Page #)
Bmjvgx

mvwnZ¨

Salat
with

Jam'at #
Rvgvqv‡Z

mvjvZ

General
Study
 (Hrs.)
mvaviY

Aa¨qb

Personal Program & Date:

Associate
Contact 

#
Kg©x

†hvMv‡hvM

Org.
Sitting 

#
mvsMVwbK

ˆeVK

Org Time
Spent
(Hrs.)

mvsMVwbK

mgq `vb

Supervise
Contact 

#
ZZ¡veavqb

†hvMv‡hvM

Self
Evaluation

AvZ¥

ch©v‡jvPbv

Personal
Comments

or Note
wbR¯^ gšÍe¨ 

ev †bvU



Note:
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